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1. Introduction  

The ETUCE Seminar on gender equality took place within the framework of a one-year 

and a half project ÅÎÔÉÔÌÅÄ Ȱ0ÒÏÍÏÔÉÎÇ 'ÅÎÄÅÒ %ÑÕÁÌÉÔÙ ×ÉÔÈÉÎ 4ÅÁÃÈÅÒ 4ÒÁÄÅ 5ÎÉÏÎÓ 

ÁÎÄ ÉÎ ÔÈÅ 4ÅÁÃÈÉÎÇ 0ÒÏÆÅÓÓÉÏÎȱȢ The main aim of the project is to improve national 

ÔÅÁÃÈÅÒ ÔÒÁÄÅ ÕÎÉÏÎÓȭ ÕÎÄÅÒÓÔÁÎÄÉÎÇ ÏÆ ÇÅÎÄÅÒ ÅÑuality issues as well as to promote a 

more pro-active behaviour on ensuring gender equality within their own structures and 

in their profession. More specifically the project objectives are: 

 

¶ To raise awareness amongst ETUCE member organisations on gender equality 

issues and the teaching profession as well as on major EU priorities and 

instruments.  

¶ To analyse the actual gender equality situation in the education sector and 

×ÉÔÈÉÎ ÎÁÔÉÏÎÁÌ ÔÅÁÃÈÅÒ ÔÒÁÄÅ ÕÎÉÏÎÓȭ ÓÔÒÕÃÔÕÒÅÓ ÉÎ ÔÈÅ %5Ⱦ%&4! ÁÎÄ ÃÁÎÄÉÄÁÔÅ 

countries. 

¶ To assess ETUC-UNICE/UEAPME-CEEP framework of actions on gender equality 

ÁÎÄ ÔÈÅ %45# #ÈÁÒÔÅÒ ÏÆ 'ÅÎÄÅÒ -ÁÉÎÓÔÒÅÁÍÉÎÇ ÉÎ ÔÒÁÄÅ ÕÎÉÏÎÓ ÆÒÏÍ ÔÅÁÃÈÅÒÓȭ 

perspective and help teacher trade unions in implementing and monitoring 

these two instruments at national, regional and local levels.  

 

First, a survey questionnaire has been drafted by the ETUCE secretariat in collaboration 

with and under the guidance of a project Steering Committee. The Steering Committee is 

composed of 6 national teacher trade union representatives and the ETUCE Secretariat. 

The questionnaire was sent to all ETUCE member organisations in EU/EFTA and 

candidate countries on the 1st of December 2008. The questionnaire contains questions 

concerning: the structures of national teacher unions and how women are engaged and 

positioned in these structures at both national and leadership level; the existence of a 

national policy combating gender stereotypes in schools and the education sector; and 

gender balance in the teaching profession. The results have been assessed and a report 

with the preliminary results has been drafted by the ETUCE secretariat ɀ again under 

the guidance of the steering committee. 
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Martin Rømer  
ETUCE General Secretary 

The seminar was held to present, discuss and evaluate the results of the ETUCE survey 

and moreover to exchange good practices and to launch a debate amonÇ %45#%ȭÓ 

member organisations on future actions to be taken by national unions and by ETUCE at 

EU level. 

 

2. Opening session 

Martin Rømer, ETUCE General Secretary, opened the seminar by emphasizing the 

importance of gender equality within the teacher trade unions and the teaching 

profession. He underlined that gender equality is an essential topic which should be at 

the centre of our attention. By developing a survey and report ing back to member 

organisations on areas still demanding improvement, while also arranging an 

awareness raising seminar combined with a final conference on gender equality issues, 

the ETUCE secretariat aims at facilitating debates and discussions among national 

teacher trade unions, thus ensuring the foundation for future initiatives and actions.  

 

Martin Romer gave his thanks to all the national 

teacher trade unions for their participation and their 

willingness to answer the ETUCE questionnaire. The 

ETUCE received completed questionnaires from 40 

member organisations, which is a satisfactory 

outcome. However, the ETUCE General Secretary 

again encouraged all member states to participate 

and send in their contribution to the ETUCE 

secretariat before the 15th of June 2009, which is a 

third and final deadline for participation in the 

survey.  

Martin Rømer also gave his special thanks to the project Steering Committee members 

for their help in relation to the survey questionnaire drafting, the survey report, the 

analysis of the questionnaires, and the preparation of this Awareness raising Seminar. 

He wished all the participants a successful meeting and underlined that he was looking 
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forward to hear their reactions to the survey results as well as their suggestions for 

what remains to be done by the ETUCE. 

 

3. Keynote speeches 

3.1. Current policy priorities for action at EU level  

Juan Louis Barbolla Casas, Policy Officer in the UÎÉÔ ȰEquality between Men and 

7ÏÍÅÎȱ of the DG Employment, Social Affairs and Equal Opportunities in the European 

Commission presented the current policy priorities for action at European level, as well 

as the work of the Commission in the field of gender pay gap. 

 

Equality between men and women is a fundamental 

value in the European Union and its importance is 

stated in articles 2 and 3 of the European Treaty. On 

the legislative side, 13 directives related to equality 

between men and women have already been adopted 

at EU level, but despite progress made, significant 

gender gaps still remain in several areas.  

 

The EU focus and work on gender equality is essential 

in order to achieve economic growth and social 

ÄÅÖÅÌÏÐÍÅÎÔ ÉÎ ÔÏÄÁÙȭÓ ÇÌÏÂÁÌ ÅÃÏÎÏÍÉÃ ÓÌÏ×ÄÏ×ÎȢ A 

dual approach has been adopted at EU level ɀ one pillar 

aimed at specific actions aimed at directly supporting 

women and a second pillar aimed at integrating a gender perspective in all policies. This 

second pillar indeed concerns gender mainstreaming and represents the recognition 

that legislation and precise measures are not enough. Mr. Barbolla Casas underlined 

that in an attempt to promote gender equality in various fields and to ensure continued 

development, the gender challenge must be integrated in every step of the policy 

progress: 

Juan Louis Barbolla Casas, 
Equality between Men and Women Unit, 
DG Employment, Social Affairs and 
Equal Opportunities  
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¶ Identification of challenges 

¶ Policy making 

¶ Policy implementation 

¶ Followɀup and evaluation 

 

Specific activities, or gender mainstreaming actions currently implemented, are 

described in a coherent and visible framework regulating work in the period 2006-2010 

- the EU Roadmap for Gender Equality. The Roadmap includes 6 key areas: 

¶ Equal Economic Independence. 

¶ Reconciliation of work, private and family life. 

¶ Equal participation in decision-making.  

¶ Eradicating gender-based violence and trafficking. 

¶ Eliminating gender stereotypes in society. 

¶ Promoting gender equality outside the European Union. 

 

Currently, the work of the Commission is focuses on work-life balance, and in particular, 

the gender pay gap. A Communication called "Tackling the pay gap between women and 

ÍÅÎȱ ÈÁÓ been adopted in 2007 and was analysing the causes of the gender pay gap. The 

Communication further describes possible actions to be undertaken in order to combat 

the pay gap and calls for all interested parties, Commission, Member States, social 

partners, to get involved in the work the Commission is doing on this field:  

È Exploring ways to improve the legislative framework and its 

implementation 

È Exploiting to the full the European Strategy for Growth and Jobs 

È Encouraging employers to respect equal pay 

È Supporting the exchange of good practice at Community level 

 

Mr Barbolla Casas explained more in details what the gender pay gap is and how it is 

measured. As a whole, women earn less than men and the gender pay gap is measured 

ÁÓ ÔÈÅ ÄÉÆÆÅÒÅÎÃÅ ÂÅÔ×ÅÅÎ ÍÅÎȭÓ ÁÎÄ ×ÏÍÅÎȭÓ ÐÁÙ ɉÂÁÓÅÄ ÏÎ ÈÏÕÒÌÙ ÅÁÒÎÉÎÇÓ ÁÃÒÏÓÓ ÔÈÅ 

economy). The result is that on average, women in the EU earn 17.4 % less than men. 
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Although improvement in female employment has been achieved over the last decades, 

a persisting gender pay gap in the EU still remains and is even widening in some 

countries. For the Commission, the pay gap goes far beyond the single issue of equal pay 

for equal work. It has as a consequence the ongoing discrimination and inequalities in 

the labour market. 

 

 

Recently the European Commission has launched a new Campaign on closing the gender 

pay gap in the context of International Women's Day. The aim of the campaign is to raise 

awareness on the gender pay gap and how it can be tackled. 

 

Mr Barbolla Casas closed his presentation by calling upon teacher trade unions at 

national level to support the implementation of the policy initiatives in the field of 

gender equality and to get involved in the various activates organised by the European 

Commission at national level. 

 

3.2. The %ÕÒÏÐÅÁÎ 3ÏÃÉÁÌ ÐÁÒÔÎÅÒÓȭ activities towards gender eq uality.  

Claudia Menne, Vice-0ÒÅÓÉÄÅÎÔ ÏÆ ÔÈÅ %45# 7ÏÍÅÎȭÓ #ÏÍÍÉÔÔÅÅ ÁÎÄ ÍÅÍÂÅÒ ÏÆ ÔÈÅ 

DGB Executive Board presented the progress after three years of implementation of the 

%ÕÒÏÐÅÁÎ 3ÏÃÉÁÌ ÐÁÒÔÎÅÒÓȭ &ÒÁÍÅ×ÏÒË ÏÆ ÁÃÔÉÏÎÓ ÏÎ ÇÅÎÄÅÒ ÅÑÕÁÌÉÔÙ and the ETUC 

Charter on Gender Mainstreaming in trade unions.  

 

Claudia Menne started her presentation by stressing the need for unions to focus their 

work on gender equality, as well as on lobbying for new legislative and political 

initiatives  at EU level. Overall, the gender equality issue is related to several areas which 

should be emphasized equally: 

¶  Workɀfamily life 

¶ Gender stereotypes 

¶ Gender pay gap 

¶ WomenȭÓ presence in decision-making 
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The European sÏÃÉÁÌ ÐÁÒÔÎÅÒÓȭ &ÒÁÍÅ×ÏÒË ÏÎ !ÃÔÉÏÎÓ ÏÎ 'ÅÎÄÅÒ %ÑÕÁÌÉÔÙ ×ÁÓ ÔÈÅ ÆÉÒÓÔ 

instrument on equality issues discussed at the European social dialogue Committee and 

includes 4 major priorities for work. It has been implemented for almost 5 years and its 

future is now to be decided. Although some progress has been achieved, the ETUC is 

currently reflecting on new ways to continue implementing it in a more efficient way. 

Additionally, after the 5-year period, a final report on the implementation of the 

agreement has to be submitted and is being prepared.  

In 2010, the renegotiation of the agreement is foreseen in the European social dialogue 

committee. The idea of concentrating efforts on one exclusive priority per year has been 

discussed.  

 

ETUC has also adopted its own Charter on Gender Mainstreaming. The adoption of such 

a document was the idea of the ETUC Women Committee, in order to raise more 

awareness within the national union organisations on the representation and pay gap 

women still suffer from. However, an issue of ownership of the document appeared, as a 

broader ownership from all instances of the ETUC and within the national unions has 

not been successfully and sufficiently achieved so far. For two years, ETUC member 

organisations have been answering a questionnaire in order to evaluate the 

advancement of their work towards the implementation of the Charter. The 

questionnaire is sent to national confederations as a way to equally mark the 

International WÏÍÅÎȭÓ ÄÁÙȢ 4ÈÅ ÓÁÍÅ ÑÕÅÓÔÉÏÎÓ ×ÅÒÅ ÕÓÅÄ ÉÎ ÏÒÄÅÒ ÔÏ ÅÎÓÕÒÅ Á 

comparability of data, with one supplementary question asked for each year, focusing 

on a different topic. For 2008, the question was about gender pay gap and for 2009, 

focusing on childcare facilities. The major conclusions of the March 8th survey of the 

ETUC could be consulted on the ETUC webpage dedicated to gender equality.  

 

Mrs Menne concluded her presentation by congratulating the ETUCE for taking up the 

initiative to work on these issues and wished the participants good luck with their 

discussion during the two days of the Seminar.  
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3.3. The preliminary finding s of the ETUCE survey on gender equality in the 

teaching profession and within teacher trade unions  

 

Odile Cordelier, National Secretary of SNES trade union from France, ETUCE Vice-

president and member of the Steering Committee on the ETUCE Gender Equality 

project, presented the preliminary results of the ETUCE survey. 

 

The major findings of the survey conclude that there is a severe discrepancy in the 

representation of women in the total union membership and within the unionÓȭ internal 

structures. Although on average women represent 71% of the total membership of the 

participating union organisations, only 54 % of them are present in the meetings of the 

highest decision-making body of the Unions. Comparably, in only 31% of the unions a 

woman holds the position of General Secretary; in 33% of the Unions a woman holds 

the position of Vice General Secretary; and in only 28% on them - the position of 

President. Additionally, women are particularly overrepresented in their uÎÉÏÎÓȭ 

committees on equality and in average only 30% of women are present in the 

committees dealing with collective bargaining issues or only 25% in the Committees on 

Education policies. 

 

Only 38% of the national teacher unions participating in the survey declare having a 

written policy on gender equality and in most of the cases, this policy is not 

accompanied by the necessary mechanisms regulating its evaluation or are describing 

clearly the responsibilities of different actors towards its implementation. However, 

many Unions are implementing various actions towards ensuring gender equality in 

general and in their unions, which are not formally part of a written policy. 

 

Odile Cordelier explained that only 40 unions so far have taken part in the ETUCE 

survey and reminded that a final deadline for contributio n to the survey has been set to 

15/06/2009. The final results of the survey will be presented at the final Conference of 

the ETUCE project taking place in Rome on 29-30 October 2009. 
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3.4. Example of teacher trade union policy on ensuring ge nder equality within the 

trade union structures  

 

Joelle Casa, National secretary of the Italian FCL CGIL trade union made a presentation 

on the 1st written policy on equal opportunities, recently adopted by her union.   

 

Several priority areas are described in the text of FCL CGIL policies on gender equality, 

such as collective bargaining, school, education and gender equality, trade union 

training plan, implementation of quotas, etc. 

 

Concerning the workplace and collective bargaining, the union is strongly committed to 

fight precariousness of women. FLC CGIl thus aims at making the most of their national 

Directive of May 2007 ÔÉÔÌÅÄ Ȱ-easures to implement equality and equal opportunities 

ÂÅÔ×ÅÅÎ ÍÅÎ ÁÎÄ ×ÏÍÅÎ ÉÎ ÇÏÖÅÒÎÍÅÎÔ ÄÅÐÁÒÔÍÅÎÔÓȱ. The negotiations work of the 

union is also focusing on: 

¶ Greater working time flexibility;  

¶ A distribution of extra pay based on results and not on presence;  

¶ The possibility of introducing or of reaching agreements for certain social 

services useful for women such as childcare at the workplace, and summer 

holiday camps for children;  

¶ The possibility of concluding teleworking agreements that are not ostracising for 

those who chose this mode of work.  

 

When it comes to educational content, particular attention is focused on the content of 

test books and on the role models offered, which are too often designed for men, even if, 

as we know, social roles and the actual availabilities of the labour market, geared to 

cutthroat competition and to exploitation, offered to all and to women in particular, 

come into play. New courses are therefore needed, aimed at developing cooperation 

between parents and teachers, which come together to plan educational programmes 

geared to:  
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¶ Identifying alternative modes of behaviour more appropriate than those 

implemented merely to diffuse situations that give rise to fear and anxiety;  

¶ Enriching the educational and relational skills of parents and teachers so as to 

make available a broader range of possible modes of behaviour for young people;  

¶ Raising ÇÒÅÁÔÅÒ Á×ÁÒÅÎÅÓÓ ÏÆ ÏÎÅȭÓ Ï×Î ÒÏÌÅ ÉÎ ÔÈÅ ÅÄÕÃÁÔÉÏÎ ÐÒÏÃÅÓÓÅÓȟ ÏÎ ÔÈÅ 

educational resources available, and on the capability of each and everyone to 

benefit and to put them to practice.  

 

FCL CGIL also holds a trade union training plan. The organisation of work in trade union 

activity, the way that organisations function, and the protracted length of meetings 

often end up excluding women from being vested with responsibilities.  

For these reasons, female colleagues who have to look after the family are often at the 

margins of the organisation and far from managerial roles; as a result, the trade union is 

deprived of significant intelligence and resources. The training of FLC CGIL women is 

not supposed to be seen as a separate training but rather as a support for bargaining 

while being intent on enriching the life of the entire organisation and the trade union 

platforms with gender-specific contents. The training is thus intended as an instrument 

capable of promoting a sense of belonging for women in the trade union, knowledge and 

appreciation of the role of women in the CGIL. The objectives of the training include the 

provision of theoretical references and indications for carrying out positive actions so 

as to make possible an efficient policy of equal opportunities also in a sector such as 

education, populated predominantly by women.  

 

Such training courses must give rise to:  

¶ Proposals to change the schedules of the organisation;  

¶ Positive actions to promote the assumption of responsibilities by women and the 

replacement of the managing group;  

¶ Greater welcome extended to the female dimension as added value and resource;  

¶ A sense of belonging derived from the consolidation of the trade union identity 

and memory;  

¶ The inclusion of gender-specific contents in the collective bargaining platforms.  

 



Promoting gender Equality in the teaching profession and within the Teacher Trade Unions 

 

14 
 

Mrs Casa closed her presentation by stressing that if the European Union is to make a 

good example and be leading in the field of combating discrimination based on gender, 

×ÏÍÅÎȭÓ ÈÉÇÈ ÐÏÔÅÎÔÉÁÌ ÓÈÏÕÌÄ ÂÅ ÆÕÌÌÙ ÕÓÅÄ and gender equality ensured by giving 

everyone the opportunity to contribute to the development of society. She underlined 

the core value of FLC CGIL union that everyone should get a fair payment regardless of 

their gender, ethnicity, age, disability or religion.  

 

3.5. National teacher trade union practices for the implementation of the 

European Social Partners Framework of Actions on Gender equality and the ETUC 

Charter on Gender mainstreaming  

 

Jennifer Moses, National Official in NASUWT, presented her union work in relation to 

the implementation of the European Social Partner Framework of actions on gender 

equality and the ETUC charter on Gender mainstreaming. 

 

Jennifer Moses first presented her union and 

its work on equality, as well as the most 

important current areas of concern for women 

in the UK today. NASUWT represents teachers 

and headteachers throughout the UK. It 

welcomes 72% of women members and has 

35% women members sitting on their National 

Executive Committee. The Union is equally 

represented ÏÎ 45# 7ÏÍÅÎȭÓ #ÏÍÍÉÔÔÅÅ. In 

2004 the Equality Officer position in branch constitutions has been adopted. NASUWT 

National Equal Opportunities Committee is chaired by a woman and the union holds a 

ÎÁÔÉÏÎÁÌ 7ÏÍÅÎȭÓ !ÄÖÉÓÏÒÙ #ÏÍÍÉÔÔÅÅ ÃÏÍÐÏÓÅÄ ÏÆ χ ×ÏÍÅÎȢ  

 

4ÈÅ ÕÎÉÏÎȭÓ ÃÏÍÍÉÔÍÅÎÔ ÔÏ ÅÑÕÁÌÉÔÙ ÈÁÓ ÂÅÅÎ ÌÏÎÇ ÓÔÁÎÄÉÎÇ ÁÎÄ ÉÔ ÈÁÓ ÄÅÁÌÔ ×ÉÔÈ 

ÖÁÒÉÏÕÓ ÉÓÓÕÅÓ ÉÎ ÏÒÄÅÒ Ȱto oppose actively all forms of harassment, prejudice and unfair 

discrimination whether on the grounds of sex, race, ethnic or national origin, religion, 

Jennifer Moses 

National Official, NASUWT  
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class, colour, caring responsibilities, marital status, sexuality, disability, age, or other 

status or personal characteristicȱȢ 

 

According to Jennifer Moses it is very important to remember that women are diverse. 

All women are different. They have different needs, ambitions, ages, looks, races and 

beliefs. Each union needs ÔÏ ÁÃËÎÏ×ÌÅÄÇÅ ÁÎÄ ÒÅÓÐÅÃÔ ×ÏÍÅÎȭÓ ÄÉÆÆÅÒÅÎÃÅÓ ÁÎÄ ÍÁËÅ ÉÔ 

possible for them to have success in the labour market regardless of their differences. In 

the United Kingdom women are still significantly underpaid. The tendency makes itself 

particularly applicable to minority groups e.g. with Pakistani origin. Various legislations 

have been adapted at national level in order to promote equality. Among these 

legislations is the Equality Act from 2006, which covers services, transport and 

collective bargaining and involves all public bodies and authorities. One of the problems 

in this regard is that private schools can avoid these obligations, since the legislation is 

limited to the public sector.  

 

NASUWT itself has undertaken a lot of actions in order to promote gender equality in 

line with the Framework of Actions on Gender equality, and these should be viewed in 

relation to ÔÈÅ ÕÎÉÏÎȭÓ ÅÑÕÁÌÉÔÙ ÐÒÉÏÒÉÔÉÅÓ. NASUWT actions on gender equality include 

among others: 

Å Annual Women members consultation conference 

Å National Equal Opportunities Committee 

Å 7ÏÒË ÏÆ ÔÈÅ ÎÁÔÉÏÎÁÌ 7ÏÍÅÎȭÓ !ÄÖÉÓÏÒÙ #ÏÍÍÉÔÔÅÅ 

Å Role of the Equality Officer in regional structures 

Å Targeted advertising budget at predominantly women audiences 

Å All national NASUWT committees consider equality implications of their work at 

every meeting 

Å Positive action training targeted at female members aimed at increasing the 

participation of women within the Union 

Å Mainstreaming gender equality in national tr ade union education courses 

Å Assertiveness training for women 

Å Mandatory training for staff on equalities issues 
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In 2004, a meeting was arranged for 40-50 women discussing the unionȭs work on 

gender equality. One of the areas they pointed out as essential was to ensure a positive 

development in the special training for women. NASUWT has established this training 

and hereby insured an environment for the women to discuss barriers to work-related 

success and ways to overcome these barriers and progress into the next step. Today, the 

!ÎÎÕÁÌ 7ÏÍÅÎ ÍÅÍÂÅÒÓȭ ÃÏÎÓÕÌÔÁÔÉÏÎ #ÏÎÆÅÒÅÎÃÅ ×ÅÌÃÏÍÅÓ ÎÏÔ ÌÅÓÓ ÔÈÁÎ ςππ ×ÏÍÅÎȢ 

 

When it comes to collective bargaining, NASUWT pursued a collaborative work with the 

government through social partnership, and the next step has been to focus on which 

initiatives the unions think the government should implement. E.g. what can the 

government do to better include women and ensure their participation? And what can 

they do to prevent cyber bullying towards pupils and teachers? A research has also been 

ÕÎÄÅÒÔÁËÅÎ ÏÎ ×ÏÍÅÎ ÔÅÁÃÈÅÒÓȭ Ðay and careers in education. 

 

Mrs Moses concluded her presentation by explaining that awareness-raising and 

campaigning work is also of particular importance for unionȭs work and for ensuring 

that ownership of the issue is broader within the union and society in general. NASUWT 

#ÁÍÐÁÉÇÎÓ ÏÎ Ȱ4ÁÃËÌÉÎÇ ÖÉÏÌÅÎÃÅ ÁÇÁÉÎÓÔ ×ÏÍÅÎȱ ÏÒ Ȱ0romoting national work on 

prejudice related bullying ɀ in particular sexist bÕÌÌÙÉÎÇȱȢ 

 

3.6. Combating traditional roles of boys  and girls  

 
Rebea Henze, teacher at Alsterring Gymnasium in 

Hamburg, presented an example of good practice 

developed by the German GEW trade union and herself, 

aimed at combating traditional roles of boys and girls. 

 

Rebea Henze started her presentation by describing a 

teaching situation and asked the audience how they would have interpreted the 

situation if it was taking place during their teaching. Following the interactive game 

with the participants, Mrs Henze underlined that ÔÅÁÃÈÅÒȭÓ ÉÎÔÅÒÐÒÅÔÁÔÉÏÎ ÏÆten depends 
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on the gender of the pupils and this is exactly what we should be aware of in order to 

overcome the traditional perceptions of gender. Disparities clearly exist for boys and 

girls in school. Boys are e.g. commonly perceived of ÁÓ ȬÐÒÏÂÌÅÍÁÔÉÃȭ and certain subjects 

are still considered to belong to an either male or female domain.  

 

It is not easy to create a so ÃÁÌÌÅÄ ȰÇÅÎÄÅÒ ÆÒÅÅȱ ÅÄÕÃÁÔÉÏÎȢ 4ÈÅÒÅ ÁÒÅ ÎÏ ÓÉÍÐÌÅ ÓÏÌÕÔÉÏÎÓ 

but what can be done is to be aware of and reflect on ÏÎÅȭÓ Ï×Î ÐÅÒÃÅÐÔÉÏÎ of gender in 

the teaching practice. It is important to raise questions like: How do I see myself as a 

role model? How do I position myself between my own conception of being a teacher 

and education theories? How can I promote an understanding of diverse choices of 

lifestyle? In what kinds of situations am I prone to gender stereotypes? How do I 

contribute to a positive school environment? Are women and men represented in equal 

measure? Do I use varied methods in order to allow students different approaches to 

the subject? Do the parents and staff share the aim of a gender fair education? Where in 

everyday school life can pupils experience democratic processes aiming at gender 

equality?  

 

Another way to overcome stereotype perceptions of boys and girls is to draw attention 

to gender equality in the classroom and within the school curriculum. Rebea Henze gave 

two examples of teaching material which could be used for this purpose: 

 

¶ The GeseBo project, which is a 2 hour lesson plan for lower secondary level. The 

aim of the lesson is to make students aware of gender differences in the process 

of finding employment so that they may think about their role models and 

images of the future.  

¶ The concept of working with father s, which is to be implemented during a 

meeting with fathers in the primary school. The aim is that fathers exchange 

their views about fatherhood with other fathers and see different perspectives; 

they are sensitized ÔÏ ÔÈÅÉÒ ÃÈÉÌÄÒÅÎȭÓ ÅÖÅÒÙÄÁÙ-life. 
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3.7. Television (TV), School and Stereotypes: ho w to combat Gender Stereotypes  

The presentation by Pavlos Charamis from OLME, Greece took into consideration the 

effect mass media has on gender stereotypes.  According to Mr. Charamis, social 

characteristics typically being discriminated upon on TV are race, gender, social class, 

sexual preference, age and disability ɀ areas of social inequality already being 

discriminated upon. What is problematic about this is that on one hand, television is 

considered the cause of a range of social pathogenesis phenomena characteristic for 

ÔÏÄÁÙȭÓ ÍÏÄÅÒÎ ÓÏÃÉÅÔÙ ×ÈÉÌÅ ÏÎ ÔÈÅ ÏÔÈÅÒȟ ÔÈÅÒÅ ÉÓ Á ÔÅÎÄÅÎÃÙ ÆÏÒ ÃÏÎÓÉÄÅÒÉÎÇ ÔÈÅ 

television viewer to be a well-informed, critical and energetic citizen who does not 

allow him of herself to drift away by television techniques.  

 

To address this inconsistency, Mr. Charamis proposed that an implementation of 

interventions in media education, feminist approaches/gender studies and pedagogies 

could help reduce the scope of gender stereotypes. Within feminist approaches, in 

particular, three main areas are relevant to acknowledge: liberal feminism, radical 

feminism and socialist-feminism. Common features of these three differing approaches 

are an increased involvement in generating equality on all levels in the educational 

sector while at the same time paying attention to socio-economic status of women. 

Mr. Charamis concluded by saying that in fact, these approaches prove to be able to 

generate change and progress in the effect mass media has on gender issues. He closes 

the presentation by stipulating that women should demand their rights in society and 

increase their awareness on how to do this and to become more aware of their rights to 

do this. 

 

3.8. Career opportunities for women academics and researchers  

Mrs. Sretenova, The Bulgarian Academy of Science, initiated her presentation by 

stipulating that career opportunities strongly depend on the implementation of a 

gender mainstreaming concept at national level. The following prerequisites, set up by 

the Council of Europe in 1998, are necessÁÒÙ ÔÏ ÃÏÍÐÌÙ ×ÉÔÈȡ ȰÁ ÐÏÌÉÔÉÃÁÌ ×ÉÌÌȟ ÓÐÅÃÉÆÉÃ 

gender equality policy, sex-disaggregated statistics, knowledge of gender relations, 

knowledge of the administration, necessary funds and human resources, participating 
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of women in decision-ÍÁËÉÎÇ ÂÏÄÉÅÓȱȢ σψ countries (EU-27, Croatia, Iceland, Israel, 

Norway, Switzerland, Turkey, Albania, Bosnia and Herzegovina, FYR Macedonia, 

Montenegro and Serbia) have agreed to take measures towards securing gender 

equality thereby also living up to the Council prerequisites. Mrs. Sretenova presented 

several graphs describing the progress in this step forward, paying special attention to 

the situation in Bulgaria.  

 

Starting from the current state of play in Bulgaria, Mrs. Sretenova turned our attention 

towards a chronological review of the historical breakthroughs for women starting from 

the equal male-female inheritance in 1890 to the universal female suffrage adopted in 

1937. Early on, women were allowed access to the universities, but female lecturers and 

associate professors were not seen in until after World War I. The lives and careers of 

these pioneers were certainly filled with barriers and discrimination. After the end of 

World War II, however, gender equality became official state policy by order of the 

Soviet Union. Culminating in 1987, the female/male ratio among postgraduates at the 

universities was 57:43; albeit on average only 9% of the women became full time 

professors and just 22% associate professors. Since then, change has swept across 

Bulgaria and through the negotiations with and eventual admission to the European 

Union Bulgaria has taken several steps in promoting anti-discrimination. However, 

Bulgaria is still among a group of five EU member states (Bulgaria, Cyprus, Hungary, 

Poland and Romania) that are not yet committed to gender mainstreaming. The 

consequence of this, Mrs. Sretenova claimed, is that there is a lack of organisational and 

administrative structure in the coordination of activities promoting gender equality in 

the higher education sector. Despite the fact that there are regulations on the issue, 

there are no texts available on it. Therefore the responsibility, for implementing an 

equal opportunity policy at the level of Bulgarian universities and research institutes, is 

based nowhere. Today, 53% of the enrolled students in the Bulgarian Universities are 

female, 18% turn out to become full professors and almost 35% become associate 

professors. Despite the large number of female gradates, a pay gap does still exist 

between the sexes as in 2002 the average monthly salary of a Bulgarian women with a 

university degree has been only 75.5% of her male counterpart. 
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At the end of the presentation, Mrs. Sretenova introduced interesting new research 

findings.  Several empirical studies on women in managerial positions have shown that 

a large proportion of women view prejudices towards them as a personal problem ɀ not 

something externally created and enforced. Therefore they are reluctant to bring 

forward the matter into a public forum. In much the same way, Mrs. Sretenova 

explained, in the world of academia prejudices and discrimination also causes problems. 

There is a scarcity of female role models for young academics and the ones that do exist 

are not conscious of discrimination issues at their workplace. Most female scientists do 

not believe that they have been discriminated upon; however at the same time they find 

it difficult to remember successful women scientists in their field. This discrepancy, Mrs. 

Sretenova proposed, can be explained by the presence of an implicit discrimination of 

these female scientists that keeps them from aiming towards the top. Following this line 

of thought it makes sense that it is hard to point out successful, female scientists: there 

are too few. Furthermore, even in the Humanities where women traditionally dominate, 

respondents are not aware of leading female scientists because they believe that there 

are none. Possible explanations for this include lack of clear measurement tools for 

ȬÌÅÁÄÉÎÇ ÆÅÍÁÌÅ ÓÃÉÅÎÔÉÓÔÓȭ ÁÓ ×ÅÌÌ as slow development within the field.  

 

Mrs. Sretenova closed her presentation by identifying remaining gaps in the research on 

career opportunities for women. The gaps include the issue of lack of gender awareness, 

the issue of dual career, and the gendered research style. The sheer lack of 

representative, large-scale empirical studies on the subject proves to the point that 

general awareness on the matter is crucial in order to reduce the implicit discrimination 

and instead promote the gender mainstreaming concept. 

 

4. Working groups  

 

During the afternoon of the first seminar day, as well as during the morning of the 

second day, participants have been divided in four worki ng groups, allowing for more 

in-debt discussions. During the first day participants have been sharing information 

about their own trade union context and issues encountered as far as gender equality is 
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concerned. On the second day, working groups have been dealing with equality in the 

education sector.  

 

 

 

Working group n°1 ɀ French speaking: 

Working group n°1 concluded that issues such as gender equality have increased in 

importance over these last years. A stronger account has been taken of gender issues at 

the structural level in the unions, although a lot remains to be achieved, particularly 

when it comes to translating policy priorities into actions. 

 

The group compared the achievements of unions where a written policy exists with 

those where simple and separate actions have been taken. According to the group, it 

appears unnecessary to hold a written policy in order to achieve best results as some 

periodic measures could help achieve a lot regarding gender equality within the unions.  

When it comes to measures, quotas, flexible time arrangements and the right to leave 

from teaching because of engagement in union work appear to be the most widespread 

ones at union level. 
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The group underlined as particularly important issues for future work: 

¶ The feminisation of the teaching profession and the subsequent question of 

whether it  is the feminisation that is the basis for the profession downgrading, or 

if it is the opposite.  

¶ The need for national social dialogue instances to work more on the issue of 

gender equality, as well as to take over the task of studying the consequences a 

legislative or normative text has on women (e.g. the calculation of pensions). 

 

Working group n°2 ɀ bilingual: 

Working group n°2, composed of French and English speakers, undertook an interesting 

exchange of experiences and information on the various national contexts represented. 

Every representative has raised several issues linked to their own national situation and 

union structure. Although a variety of cases have been presented the group concluded 

that it is difficult to ensure a continuity in the work towards gender equality if no 

written targets, policy or calendar are set at union or national level. 

 

The group underlined several issues that enter into account when dealing with such 

issues as gender equality, namely: 

¶ Male dominated culture in most of the EU countries 

¶ Gender equality issues are linked to social matters and differences of culture and 

mindsets within one country, i.e. rural and urban regions, etc. 

¶ The implementation of existing written documents, as well as the monitoring of 

progress are lacking 

¶ Additional workload when a person is elected on a decision-making position in 

the union ɀ help to be provided for women 

¶ Too formal character of gender mainstreaming concept and its difficult 

application at school level ɀ change in curricula does not necessarily translate 

into results 
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Working group n°3 ɀ English speaking: 

Working group n°3 focused their efforts on the question why some unions do have 

written policies and some not. In some countries and unions a written policy organises 

the work towards ensuring gender equality in all spheres and most importantly ensures 

the monitoring of progress achieved and the continuation of efforts in areas seen as 

demanding further work.  It was concluded, that one of the main reasons for the lack of 

gender equality policies in many countries was that no direct salary discriminations are 

present in the education sector, including in terms of working conditions. Therefore, 

most unions find no need to establish such policies.  

 

As main obstacles for a stronger involvement of women in the trade unions work, the 

group presented the following: 

¶ Difficulties to combine family life and high-level positions in unions 

¶ Social obstacle linked to the image the teaching profession sends 

¶ The lack of structure departments dealing with gender equality issues 

¶ Changes are needed in the ways the unions are structured (more suitable 

timetables, child care facilities, etc) 

 

Working group n°4 ɀ English speaking: 

The working group n°4 discussed the purpose of promoting gender equality and 

concluded that it  is aimed at achieving equality opportunities between women and men. 

The discrepancies in the presence of women in the profession and within the uÎÉÏÎÓȭ 

high level positions have also been discussed and several of the issues of prime 

importance have been underlined by the group: 

¶ The low status of the teaching profession 

¶ Stereotypes linked to the teaching profession 

¶ Lack of incentives to attract men into the profession 

¶ Lack of training on self-organisation skills and mentoring for young women for 

motivating them to join the Union and its leading positions. 
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The Group has also proposed some work paths for the ETUCE and asked for more 

opportunities for exchanges of experiences between unions and for further work 

towards combating the role model stereotypes carried out by the education sector and 

those linked to the teaching profession. 

5. Closing remarks by Martin Rømer, ETUCE General Secretary 

 

Mr. Martin Rømer, ETUCE President, closed the seminar by underlining how important, 

useful and enlightening it had been. The exchange of views and good practices shows 

that the experiences are very different in the respective countries. There are different 

approaches and Martin predicts that we in the future will have to have an extra look on 

what works and what does not work. We will have to learn from the good experiences, 

reflect on our own approaches and transfer the good practices to other countries. In 

other words we will have to learn from each other.  

 

The ETUCE survey draws our attention to several issues, thereby giving us a very good 

overview and status on the implementation of gender equality. Nevertheless we will not 

be able to focus on and improve every single issue at the same time. We will have to 

focus on specific issues in order to ensure a positive and progressing development. 

Meanwhile we will have to identity future problems and make sure to make the surveys 

necessary. Gender equality is to be taken very seriously and we will have to make 

further studies and evaluations.  

 

Martin ends his closing remarks by stating that gender equality is not to be changed by 

mechanical or instrumental initiatives, rather it is all about changing the mindset ɀ not 

only our own but also the mindset of the future generations.  

Martin thanks all the participants for their participation, inspiring speeches and sharing 

of good practices.  
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6. Presentation by Rebea Henze 

How to combat traditional 
roles of girls and boys

good practice

 

No. 2 of 24

1. An every - day 
situation in school

No. 3 of 24

An everyday situation in school:

Fifth period in 7th grade. As often, it 
is very noisy in the classroom. 
Especially four boys in the last row 
are not paying any attention. 
Instead, they are having fun 
slapping each other and taking each 
others exercise books.

(cf. Breidenstein/Heinzel 2001)

 



Promoting gender Equality in the teaching profession and within the Teacher Trade Unions 

 

26 
 

No. 4 of 24

An everyday situation in school:

òTypically 

male! Boys at 

this age just 

donôt manage 

to sit still 

and pay 

attention.ò

What does the teacher think?

 

No. 5 of 24

An everyday situation in school:

How does the teacher react?

No. 6 of 24

An everyday situation in school:

Analysis of the situation

ÅThe teacher is overlooking the fact that the 
majority of the boys in class donót disrupt the 
lesson.

ÅFor the teacher, a stereotype is being 
reinforced: ñTypical: boys disrupt the lessonsò

ÅThe situation can be perceived in different 
(subjective) ways, but perception is influenced 
by internalized stereotypes. 

ÅDifferent perceptions lead to different 
consequences. 
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No. 7 of 24

2. Girls and boys at 
school ïstatus quo

 

No. 8 of 24

Girls and boys at school

ÅGender -specific differences in school 
performance tend to be reinforced in 
secondary schools

ÅBoys are more likely to be asked to 
repeat school or to be downgraded than 
girls. 

ÅPISA shows: There is a higher percentage 
of boys in the top group as well as  in the 
group of dropouts. (2/3 of all early school 
leavers are boys.)

 

No. 9 of 24

Girls and boys at school

ÅTeachers recommend more girls than boys 
for an academic high school (Gymnasium). 

ÅBoys are more often perceived as 
óproblematicô (i.e. as displaying 
behavioural problems) . 

ÅBoys feel more often than girls that school 
is boring. 

ÅCertain subjects are still considered to 
belong to an either male or female 
domain.  
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No. 10 of 24

3. And now? 

 

No. 11 of 24

Initiate gender fair education!

ÅThereôs no such thing as ñthe girlsò or 
ñthe boysòé

ÅWe need a gender fair education which 
aims to strengthen each childôs 
personality and to give individual 
assistance.  

ÅGender competence is part of a 
teacherôs professionalism. 

 

No. 12 of 24

Gender competence for teachers

Åhistorical knowledge of the significance 
of gender hierarchies and emancipation 

Åpolitically : Equality is a fundamental 
right and must be exercised actively.  

Ådiagnostic competence : Who is my 
student and what does she/he need?

 



Promoting gender Equality in the teaching profession and within the Teacher Trade Unions 

 

29 
 

No. 13 of 24

Gender competence for teachers

Åreflect own gender roles 

Åmethodical variety (to meet 
heterogenous needs) and responding to 
the pupilsô experience realm

Ådidactic clarity (e.g. a proportionate 
gender ratio); awareness of gender 
inequality being a part of general 
inequality produced by society 

 

No. 14 of 24

4. Criteria for a gender 
fair education

 

No. 15 of 24

Ten questions for a gender fair 
education

Å questions  instead of answers

Å continuing debate, making the 
subject topical

Å three levels: 

a) me

b) my teaching

c) my/our institution
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No. 16 of 24

Ten questions

1. self image: How do I see myself as a role model?
2. professional self: How do I position myself between my own 
conception of being a teacher and education theories?
3. life choices: How can I promote an understanding of diverse 
choices of lifestyle?
4. gender stereotypes: In what kinds of situations am I prone to 
gender stereotypes?
5. situation in class: How do I contribute to a positive school 
environment?
6. contents: Are women and men represented in equal measure?
7. methods: Do I use varied methods in order to allow students 
different approaches to the subject?
8. parents: Do the parents share the aim of a gender fair education?
9. Over - all concept: Does the staff support a gender fair education?
10. gender equality: Where in everyday school life can pupils 
experience democratic processes aiming at gender equality?

 

No. 17 of 24

Good practice: The 24 - hours clock

Åfrom the GeseBo project 
(Ge schlechts se nsible Berufs o rientierung)

Åauthors: Reidl/Schaffer/Woitech

Ålesson plan (approx. 2h) for lower 
secondary level

ÅThe aim of the lesson is to make students 
aware of gender differences in the 
process of finding employment so that 
they may think about their role models 
and images of the future. 

 

No. 18 of 24

 

Good practice: The 24 - hours clock

Å Worksheet displaying 
24h -clock: Pupils fill in 
what a typical work -day 
could be like when they 
are 30 years old. 

Å After working alone, 
gender -homogenic 
groups of 4 -6 are asked 
to make a ógroup watchô.

Å Presentation of the 
results and group 
discussion.
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No. 19 of 24

 

Good practice: The 24 - hours clock

What do you 
imagine will your 
pupilôs/daughterôs/
sonôs life be like in 
30 years?

 

No. 20 of 24

Good practice: Fathersô meeting

Åconcept: working with fathers as a part of 
working with parents

Åauthors: Boldt/Herschelmann/Grote

Åsuggestions for a fathersô meeting in 
primary school 

Åaim: Fathers exchange their views about 
fatherhood with other fathers and see 
different perspectives; they are sensitized 
to their childrenôs everyday-life 

 

No. 21 of 24

Good practice: Fathersô meeting

ÅThe evening starts with presenting the 
topic ñHow do I spend the time with my 
son/daughter?ò - different activities are 
discussed.

ÅThe fathers are asked to fill in a 
questionnaire to assess their position 
towards job and family. 

ÅIn the following discussion, they discover 
ways of spending more time with the 
family and suggest activities.
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No. 22 of 24

Good practice: Fathersô meeting

Å material: The questionnaire about work/family and 
housekeeping can be made up individually. An example:

1=d oes not  apply t o m e;  6 = applie s to me comp le tel y

I  wo rk  too much.

1 2 3 4 5 6

Regar ding our  jobs,  I wo uld be happy to swap with my w ife.

1 2 3 4 5 6

I  am sati sfi ed  with m y work.

1 2 3 4 5 6

Our fa m il y does th e housework t oget her .

1 2 3 4 5 6

Drillin g an d hamm erin g ar e my  r esponsibil ity .

1 2 3 4 5 6

 

No. 23 of 24

Information about the 
brochure

The brochure ñEine Schule f¿r Mªdchen und 
Jungenò (in German) can be bought in the 
GEW-shop or ordered from 

GEW-Hauptvorstand
Vorstandsbereich Frauenpolitik
Reifenberger Str. 21
60489 Frankfurt.

E-* sekretariat.frauenpolitik@gew.de
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7.  Seminar Agenda 
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09:30 ð 09:50 Opening session: Welcome words by Martin Rømer, 

ETUCE General Secretary 
 
09:50 ð 10:30 Presentation on current policy priorities for action at 

EU level 
By Juan Luis Barbolla Casas, Policy Officer, Unit 
òEquality between Men/Womenó, DG Employment, 
Social Affairs and Equal Opportunities, European 
Commission 

 
10:30 ð 11:10  European Social partnersõ Framework of actions on 

gender equality: progress after three years of 
implementation and the ETUC Charter on gender 
mainstreaming in teacher trade unions 
By Claudia Menne, Vice-President of the ETUC Womenõs 
Committee and member of the DGB Executive Board 
 

11:10 ð 11:30    Coffee break 

 
11:30 ð 12:10 Presentation of the preliminary results from the 

ETUCE survey on gender equality in the teaching 
profession and within teacher trade unions 

By Odile Cordelier, SNES National Secretary, ETUCE 
Vice-President and member of the Steering Committee of 
the ETUCE gender equality project 
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12:10 ð 12:40 Presentation of a good practice on teacher trade 
union policy and or action plan for ensuring gender 
equality within the trade union structures 
By Joëlle Casa, FCL CGIL National Secretary 

 

12:40 ð 14:20    Lunch 

 
14:20 ð 15:00 National teacher trade union practices for the 

implementation of the European Social Partners 
Framework of Actions on Gender equality and the 
ETUC Charter on Gender mainstreaming 
By Jennifer Moses, NASUWT National Official (Equality 
and Training) 

 
15:00 ð 16:30 Working groups:  discussion on national trade 

unionsõ good practices in promoting gender equality 
within their own structures 

 

16:30 ð 17:00   Coffee break 
 
17:00 ð 18:00 Reports from the working groups to the plenary 

session  
 
 
Tuesday, 26 May 2009  
 
 
09:30 ð 10:10 How to combat traditional roles of girls and boys: 

good practice presentation 
  By Rabea Henze, teacher at the Alsterring Gymnasium, 

Hamburg 
 

10:10 ð 10:50 TV, school and stereotypes: how to combat gender 
stereotypes 

 By Pavlos Charamis and Eleni Glarentzou, OLME, 
Greece 

 

10:50 ð 11:10   Coffee break 

 
11:10 ð 11:50 Career opportunities for women teachers 
   By Nina Sretenova, Bulgarian Academy of Science 
   
11:50 ð 12:50 Plenary session: discussion on trade unions role in 

ensuring gender equality within the teaching 
profession and in educational practices/policies 

 
12:50 ð 13:00  Closing remarks 

By Martin Rømer, ETUCE General Secretary 




