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1. Welcome

On t he s emi n athedPsesident of ETUCH, &gnnie Smith,

welcomed the participating member organisations and related the seminar
to the tradition of Social Dialogue in the European Union. This tradition for
Sodal Dialogue in the EU and the central position of education in several P
EU-strategies and initiatives makes the absence of a Sectoral Social f
Dialogue for education all the more strange. Ronnie Smith stressed that
Social Dialogue is not a monopoly of the European Union, but takes place
on national levels as well, and this seminar could also serve as an
opportunity to |l earn from each otherds experience

Odile Cordelier, vice -president of the ETUCE , welcomed the participants
and said that while the status of Social Dialogue may differ between the EU-
countries, the need to strengthen and consolidate it does not. In many

countries Social Dialogue only functions with great difficulties while in other
countries there is no dialogue at all. The High Level Seminar is a good
opportunity to present the national experiences and to learn from the others,

Ms Cordelier said.

Kounka Damianova, vice -president of the ETUCE noted the strong
attendance at the seminar, which proves the interest shown by the member
organisations in Social Dialogue. Ms Damianova also noted the seminar
represented the chance to exchange ideas and discuss with other member
organisations as well as with the ETUCE leadership.

Deni z Yildirim from the Tur ki s48ENt eacher
welcomedt he partici pants on behalf of the EG
The status of Social Dialogue in Turkey is characterised by several difficulties.

To strike is still hardly authorized in Turkey and collective bargaining is not
accessible in many sectors. Ther ef ore the @Adialogueo 1is
the government informing the unions on already made decisions. Censorship

al so constitutes a threat to the teacher
their views on matters of education.
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General Secretary of ETUCE, Martin Rgmer concluded the welcome
by thanking the participants for attending and showing such a keen
interest in the ETUCEG6s work on
Martin Rgmer described the seminar as part of a new tradition of meeting s
where the unions can discuss and debate issues relating to their national
situations, as well as the European Social Dialogue. The participation of
the Presidents and General Secretaries allows for these meetings to set \
the lines for future ETUCE work on Social Dialogue in education. [ )

Soci al

Update on the Teachers Strike in Bulgaria 2007

Kounka Damianova was asked to give a brief description of the situation in Bulgaria, a topic

which was also addressed at the high-level seminar in Bourgas, Bulgaria in September2007.The

Bulgarian teachers had been striking for 42 days in 2007 as a response to the Bulgarian
government 0s refusal to raise the wages of the BuU
of all EU-member states. The Bulgarian teacher unions have fought a hard battle against the

authorities, who attacked the unions in the media and tried to stigmatise union members in

Bulgarian schools. Other measures to end the strike included the Bulgarian courts deeming the

strike illegal, as it, according to the cour t s , violated childrenés right
authorities accepted the demands of the teachers unions, but not until September 2008, did the

actual law passed in the Bulgarian Parliament, raising the minimum salary with a 100 %.
Though an import a nt victory has been won, the authoriti
teachers unions and their leaders continue. Kounka Damianova concluded her presentation by

thanking the ETUCE for its active support of the Bulgarian teachers.

Martin Rgmer stressed that the development in Bulgaria is very important for all European
countries because of the situation where two fundamental rights: the right to strike and the
right to education, seems to be clashing. Mr Rgmer added that the ETUCE will continue to
monitor the situation in Bulgaria.

2. Status ofthe process towards a Sectoral Social Dialogue

Martin Remer and Charles Nolda , President of the Social Affair Committee in
the European Centre of Enterprises with Public Participation and of
Enterprises of Gene ral Economic (CEEP) till September 2008 and who
will continue in 2009 to represent the employers in education at EU level,
gave a presentation on the current status of the process.
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Martin R@gmer noted that the Social Dialogue is a kingpin in the EU countrie s 6 i ndust ri al r
systems, though the pace and functioning of the dialogue differs greatly from area to area. The

process towards a Sectoral Social Dialogue in Education is on track and progress has been very

fast since the last seminar.

To find a partner that can represent the employers in education at European level is a difficult
exercise since the employers in education is a ve
work on the Social Dialogue started in 2003, with an attempt to identify an d map the employers
country by country. The employers turned out to be on several levels and areas, and the

empl oyersé responsibilities would often move fron
Decentralisation of responsibilities and competencies the process of which is still ongoing in
sever al East European countries, has al so Mred to

Romer explained.

The ETUCE has continued the work on finding and identifying the employers in education and

has held several meetings with the employers at an EU sub-regional level in 2006 and 2007.

These meetings have served to create more information about the employers and their will to

participate in a Sectoral Social Dialogue in Education. Throughout the process the ETUCE

Member organisations have played a major role by pushing the employers to get on board and
participate in meetings. It is in the unionds int
and contribute to creating a strong and viable emplo yer organisation. A strong Sectoral Social

Dialogue for education requires strong organisations at both sides of the table.

After Mr RBmerds presentation on the status of th
education, Charles Nolda elaborated on the progress reached by the employers.

At the EU |l evel, notable progresses were made on
European Federation of Employers in Education (EFEE) should be created during the first

guarter of 2009. The first meeting organised only for the employers took place in May 2008,

during which the participants expressed their interest in setting -up their own European

organi sati on. Further to this first meeting an e
a ®Bpectuso, which can be seen as a blueprint f
establishment of the EFEE. This document was then endorsed by the participants in a second

plenary meeting in September 2008. There seems to be a positive trend among the
representatives of the employers at the meetings held in 2008 and a nucleus of countries has

expressed real interest in setting up this organisation, which is helpful in convincing other

countries to support, Mr Nolda said. Many levels and many different types of employers are

represented, since the number and organisation of the employers differs greatly from country to

country.

Mr Nolda ended his presentation by thanking the ETUCE secretariatfor the cooperation on the
project.
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3. Presentation- Towardsa European Sectoral Social Dialogue in Education
G¢KS [lad {GdSLa¢
After the session with comments and questions, David Poissonneau,

Policy Assistant at the ETUCE, gave a presentation of the EU-funded
iSoci al Di alogue VO project.

The Social Dialogue Comnmittee that will be set up by the ETUCE and EFEE W . g
will follow in the line of 35 other Social Dialogue Committees set up since \
1998. While sectors covered by EU policies, sectors touched by
europeanisation and the industrial sectors have all build Sectoral Social Dialogues, the public
sector has been the last to see the emergence of Sectoral Social Dialogues.

The European Commission has welcomed the idea of a Sectoral Social Dialogue Committee in

Education initiated by the ETUCE in 2004. From then until now the EC has supported the
process by funding dedicated projects: AStrengt he
(i n abbr edl(2004i-2005), IR(H05 -2006), 11l (2006 -2007) and IV (2007-2008). Mr

Poissonneau could inform the participants in the seminar that the European Commission has

recently approved the application for a fifth EU-funded project, which will run from November

2008 to September 2009. The ASD \Wo project includes notably :

setting up a permanent ETUCE/CEEP/EFEE contact gup, which will be the pre-
structure of the SD-c 0 mmi t t eetralsandsplarcits activities;

- a series of country visits, either jointly or from ETUCE or CEEP alone, aiming when it is
necessary at encouraging the employers to organise nationally and joining the EFEE.
The country visits will be held on request from the national social partners;

- the first EFEE meeting to be held during the first quarter of 2009, as agreed upon by
the employers in September 2008;

- several bipartite working groups meetings aiming at obtaining draft statutes for the
committee and a work programme;

- afinal bipartite conference in September 2009, where a draft application to create the
Sectoral Social Dialogue committee for education, is also to be agreed upon.

Finally, Mr Possonneau could inform the participants about the turnout of employers at the
meeting in September. Two thirds of the EU member countries were represented and it seems
that the support from the employers is strong enough to be optimistic about the results o f the
SD V project.



;":‘ 4TH ETUCE/ETREHS HIGH LEVEL SEMINAR ON SOCIAL DIALOGUE:@

4. Presentation- Towards a European Sectoral Social Dialogue in Education
GCKS DblFaA2ylf [ SOSTt €

To start the 26™ o f October 6s afternoon session, Davi d
presentation of issues and topics at national level that influences the European Social Dialogue

Relevant social partners from all EU-member countries can participate as members of the Social
Dialogue committee, while the non-EU countries can participate as observers. It is important to
stress that the Social Dialogue at EU level does not replace the national Social Dialogue but can
bring a European dimension into it. Education is, and will remain to be, a national matter and
discussions in the European Social Dialogue in Education will spring from the natonal level. For
each country a national structure is needed both to accumulate the inputs into the European
dialogue and to eventually implement its outcome.

The delegates in the Sectoral Social Dialogue committee will consist of one representative from
each side of the national social partners. A special delegate may be assigned, if needed, to
issues concerning higher education. The rule about one delegate per side per country is decided
by the European Commission, but the system is rather flexible, as concerning how the
representation is organised; it can be e.g. issue-based or organised through a rotation system.
The main thing to underlinei s t hat the delegate represents one
partners and not a single organisation or union. T he decisional process of the committee will be
lengthy and there will be plenty of opportunities to report back to the rest of the national social
partner side and discuss the issues, before any decisions will be made in the committee. Mr
Poissonneau alsoinformed the participants that it is possible for the committee as such to apply
for support from the European Commission for dedicated projects in relation to Social Dialogue.
The national social partners can also apply at national level for funding for c apacity building
within the EU structural funds such as the European Social Fund*

Mr Poissonneau went on to present the results of one of the two surveys conducted in
preparation of the seminar. 15 member organisations participated in the survey about t he
national status of the process leading to a European Sectoral Social Dialogue in Education, 6 of
these were from the EU 12 countries.

The survey didnot depict the issue of single del
Poissonneau underlinedthat the ETUCE will not interfere in issues relating to the delegation,
unless there is a direct request from the social partners to do so.

! More information on the possibilities offered to national social partners by thecBiral Funds was given during
the 3 ETUCE/ETAREHS High Level Seminar on Social Dialogue in Bourgas, Bulgaria in 2007. The report from this
seminar is available on the ETUCE website.
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The survey went on to ask how well the employers were organised as such in each country.

The answers confirmed that t h e e mp identitye and the level of their organisation often

changes depending on responsibilities. The ETUCE recommends inviting every organisation that
sees itself as a relevant employer to the discussions table and rely on the employer side to,

eventually, decide who will represent them at EU level. Mr Poissonneau did, however, stress
that no individual actors can be included in the group of employer representatives. The

employers in the Social Dialogue must represent an organisation.

The final question of the survey asked the participants, what needed to be done at national
level in order to be ready to participate in the Sectoral Social Dialogue for education. The
conclusion from the answers was that the teachers were ready for the Sectoral Social Dialogue,
but in several cases the employers were not. The focus of the SD V project will be the
organisation of the national employers.

Af ter Mr Poi ssonne au MartinReneoapehed ghe 8osrdan toamtents on
national situations.

Branimir Strukelj from ESTUS , Slovenia gave a brief presentation of

the current state of Social Dialogue in Slovenia. The Social Dialogue in

Slovenia is marred by a lack of knowledge about the dialogue from the

empl oyer 6s si de, Mr St t ang erdohlemssim i d . Th
choosing delegates to represent Slovenia at a European level, but it is

needed to build a real and efficient Social Dialogue at the national level

that will benefit the students, teachers and the entire education sector.

Odile Cordelier from SNES , France elaborated on the situation in France and pointed out
that despite France has the Ministry of Education as single and central employer, the Social

Di al ogue in education is not working weleddston t he
be assured that the Social Dialogue is not a tool designed for trade-unions. Ms Cordelier
underlined that the employersé scepticism is not

the participants for ideas as to how to tackle this problem.

Martin Rgmer stressed that there is still a need to provide information to some employers about
the concept of a European Sectoral Social Dialogue in Education in orderto correct any
misunderstandings that might lead to unnecessary scepticism. The scepticism anmong the
employers towards Sectoral Social Dialogue may also stem from the fact that the teacher unions
are often very well organised and that the employers may not wish to see teacher union
influence strengthened. It is important to reiterate again that the European Sectoral Social
Dialogue for education will not interfere in the national Social Dialogue and that the Social
Dialogue at European level will strengthen the employers influence as well. Also, it is important

10
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to note that teachers are not interes ted in collecting power and competences in Brussels but
rather to enhance cross country cooperation.

5. Country reports- Challenges Ahead Non EU countries

After the discussions the floor was given to representatives from the non -EU countries; Serbia,
Russia, Ukraine and Tajikistan to present the current state of Social Dialogue in these countries.

Borka Visnic from TUS, Serbia started her presentation with a brief
overview of the latest history of Social Dialogue in education in Serbia.
Tough a major collective agreement had been signed in 1990; progress .
was halted by the civil unrest occurring in the years 1992 to 1999. The :
economy started to recover in 2000 and labour laws were implemented in
2003 and 2005. However, the challenges remain high and numerous from
a trade-union point of view, Ms Visnic highlighted. The wages in education
has thus fallen behind the wages i
strikes were held in order to persuade the government to engage in a dialogue with the
teachers, with limited results. The TUS will continue its efforts towards creating a proper,
functioning Social Dialogue, because it is the

Galina Merkoul ova from ESEUR, Russia chose to present some
highlights of the Russian system of Sodal Dialogue, rather than a
lengthy report. There is in Russia a tri-partite commission, where the
unions are represented and where agreements are met. These
agreements can be very difficult to implement. Ms Merkoulova
mentioned that the ESEUR can recogni® as similar to realities in Russia
many of the problems in building a Social Dialogue mentioned so far in
the seminar.

Leonid Sachkov from STESU, Ukraine presented the state of Social

Dialogue in Ukraine. The act on professional unions gives trade unions the

right to conduct consultations and organise collective action. The unions

have influence on several issues like labour protection acts and regulation

on health and security issues. The STESU works through several channels
to support its members and fights for better work schedules, wages etc. Mr ¥
Sachkov ended his presentation by stating that the STESU supports the |
continued efforts towards a European Sectoral Social Dialogue for
education.

11
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Eshamad Kurbonov from RC  -STES, Tajikistan thanked the organisers of

the seminar for the opportunity to present the state of the teachers unions

and Social Dialogue in Tajikistan. About 98 % of the children in Tajikistan go

to school, but the majority does not study further than primary level and are

put to work i n or der to support their famil yo
teachersd union is working closely with m
as with the Tajikistani Ministry of Education and the national parliament.

When it comes t o t hdlitieg ihsImainlyetimednglividuak s ponsi |
school principals who administer the funding, making it difficult for the union to act at a

territorial level.

The economic climate in Tajikistan also constitutes a challenge for the education sector, where
foreign loans makes up about a third of the budget and salaries for teachers are very low. While
a pay raise of 20 % has been secured for the teachers, it does not even cover the current 22 %

inflation rate. The low wages are a contributing factor to the lack of qual ified teachers, since
those who had the chance to receive higher education would prefer to leave the country. Mr

Kurbonov ended his presentation by underlining that while Tajikistan has all the necessary parts
for a Social Dialogue, progress remains very dow. The unions are preparing themselves for the
dialogue through training and education, but there is a need to educate the employers as well,

Mr Kurbonov said.

6. Presentationc Employer responsibilities

Day two of the seminar began with a presentation by Simon Hansen,
stagiaire at the ETUCE, of a short mini-sur vey on
responsibilities conducted by the ETUCE in preparation of the seminar.

The short survey conducted up to the seminar had 12 participating
member organisations from 8 different countries 1 5 of these EU member
states. The participating organisations were asked to name the employer
actors they discuss and negotiate with, the employer actors that the
unions would identify as having the political and financial competence and the employ er actor
against whom the unions would direct union action. On average the participating unions listed
around 5 employer actors per union.

On most issues and on most levels of education the employer actor was identified as
functioning on a national level and to a lesser degree on regional, local and institutional level.
The regional employers were best represented in relation to pre-school and vocational school
and as the aim for union action in issues relating to educational content. The local employers
were best represented among the players identified as counterparts on issues regarding pre-
primary, primary and secondary school and as the aim for union action in relation to the issue

12
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of working time. The institutional employers were best represented in a Il issues relating to
higher education.

The complexity of the task of identifying the employers and the low number of unions
participating in the survey makes the results of the mini -survey a simple indication of current
status of the e nmyurivey does, Bodveves, ireitezate th& knewledge previously
gathered by the ETUCE about the employer side (cf. the comments from Martin Romer and
Charles Nolda)

7. Presentation-! LRI S 2y G9RdzOlI A2y YR ¢NI AYA

Martin Rgmer gave an update of the Education and Training 2010 programme and of the
ETUCE6s work relating to this issue.

I n reaction to the Emmuipatcn on TEachami sgs
Education, issued July 2007, the ETUCE has published the Policy Paper; gm
ifiTeacher Educati o’n Thée rpapeE empbgsised the
importance of improving initial education of teachers. It notably states
that ensuring high level quality in the pedagogical and professional
training of new teachers requiress
i mprovi ng tisd wrainimg it @ salsoi oh utmost importance to
facilitate professional development throughout the careers of teachers. [ERSSFESGSR
In order to maintain and improve on the current level and quality of
education, the ETUCE Policy Paper also stresses the need for fuher recruitment to the
teaching profession.

On the basis of consultations held in July and October 2008, the European Commission issued
the Communication on Schools for the 21 st Century in July 2008. The focus areas of the
Communication are on competences high quality learning for every student as well as on
teachers and schools staff. The ETUCE has contributed in the process of creating the
communication by participating, through its role as Social Partner, in the consultations and by
issuing two statements on this issue in 2008. The ETUCE supports the choice of school
education as a key area for the next cycle of the Lisbon Process, general access to high quality
early childhood education, emphasis on key competencies, openrmethod-of-coordination in the
education sector and a comprehensive school system. However the ETUCE also has a humber
of reservations regarding this Communication. First of all it is important that Education &
Training 2010 is seen in a broader spectrum than a simple tool to improve economic
performances. Education is both a public good and a fundamental right, Mr Romer underlined.
Furthermore, there should be a balance between individual and subject based learning

>This Policy Paper can be ordered to ETUCE or downloaded from its welsiteseeetuce.org

13
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met hods, that doesndt negl ect eoctsloe teacherFegualigyl | vy , t !
and competences, as well as on school management.

Early Childhood Education has been led to play a larger part of the Education & Training

process. By supporting the expansion of childcare according the Barcelonagoals, the

Commission aims at promoting gender equality, broader labour market participation and better

reconciliation of work and family-l i f e . While the ETUCE supports ¢t}
these issues, it calls for a comprehensive approach to the early childhood education that

includes both economic and social perspectives and stresses the need for qualified childcare
workers and teachers. The ETUCEG6s action on Ear/|l )\
t he Co mmCanmunatidnsfrom December 2006, July 2007 and May 2008.

On Vocational Education and Training (VET), a new Communication is expected in late

November 2008. The proposal for a European Credits for Vocational Education and

Training (ECVET) is among the projects from the Commission in VET. ETUCE hassupported

ECVET throughout the process, but stressed the following important concerns; ECVET must be

a practical and attractive tool, that doesndt | ea
of all the aspects of the European VET systems, Mr Romersaid.

ETUCEG6s is al so wor NewSgrategio Framework foreEU cCoopegation h e

on Education and Training beyond 2010. It has issued a statement in May 2008 stressing

that efforts by the member states to fulfil the education -r el at e d K Is & n cnhunsatr b e
increased, a broad outlook on education must be ensured and the diversity of education

systems in Europe must be maintained.

Mr Rgmer summed up his presentation by underlining that while ETUCE has a coordinating role
in the Lisbon follow-up structure, the main challenge remains for the national social partners set

up national follow-up structures and ensure a continuing dialogue about the national

implementation of Education and Training 2010.

8. Country reports- Good Practices and Agreements titaally

On the afternoon of the second day, participants from Romania, Slovakia,
Bulgaria, Lithuania and Turkey were invited to give presentations on the
situations in their countries. Gheorge Isvoranu from Spiru Haret in

Romania began his presentation by informing the participants about the
wage levels of Romanian teachers. A newly graduated teacher will earn
around 180 Euros a month, while an experienced teacher can earn up to
500 Euros a month. To put this into per spective Mr Isvoaenu informed the
listeners that the minimal wage in Romania is 150 Euro. Mr Isvoranu
went on to explain how the Romanian parliament has voted for a massive increase in wages for

14
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teachers (up to 50%), but that the Romanian government has successfully attempted to block

theiniti ati ve. The government6és contestation of the |
in Bucharest. Even though the Romanian constituti
attempts to amend the | aw on teachertissyettodg e s, an
implemented. The process of Social Dialogue in Romania is flawed a lack of a clearly defined

empl oyer counterpart is further worsened by stake
minimise trade union influence. There is a need for the building of a proper employer

organi sati on. This task, however, i's made even mo

decentralisation of employer responsibilities in Romania, Mr Isvoranu concluded.

Jan Gasperan from OZPSaV in Slovakia gave an explanation about
the status of Social Dialogue in Slovakia, by first presenting the
federations of unions in Slovakia, then the most important agreements
and finally the challenges and promises of Social Dialogue in the country.
The Slovak unions are gathered in a number of trade union federations,
of which the teachers are member of one of the biggest. The most
i mportant agreements are reached
this federation.

t

The social partners in education in Slovakia recently established a permanent working group in

order to prepare the countryobés participation in
made up of different stakeholders from the Ministry of Education, over associations of cities and

municipalities, to rector conference and the conference of Bishops. Agreements about the

financing of the dialogue committee and about the numbers of meetings have yet to be reached

and there are still several issues to be solved with the rector conference and other employers.

Hopefully there will be agreements about the practicalities of the Social Dialogue structure and

the representativeness of the employers by the end of 2008.

Kounka Damianova from SEB in Bulgaria presented the progress of Social Dialogue in
Bulgaria, were a tripartite dialogue body involving the employers, trade -unions and ministries
has recently been set up. The employers in education are, like in many other EU member
states, to be found on several different levels, primarily on regional and local. Great challenges
remain on the table towards a well functioning social dialogue in education in Bulgaria.
Dedicated trainings for social partners would be welcome to improve their participation, Ms
Damianova stressed.

In parallel, trade -union activities aimed at influencing education policies and to raise the public
investments in education continues. In 2008, public finances directed towards education
amounted to 5. 8 % of GDP and the goal for next year is 6 %. The goal is to raise expenditure

per pupil from t he 2008 level (600 euro per pupil) to 800 euro per pupil.

15



‘QQ .
=B 4TH ETUCE/ETREHS HIGH LEVEL SEMINAR ON SOCIAL DIALOGUE@

The unions have a good strategy for the use of Social Dialogue and several agreements have
been reached on important matters and issues that make up real differences in education and
i n t e a orklevessAtmong the accomplishments are the opportunities for teachers to retire
three year earlier than before, to receive pay for transportation and for trade union members to
have their union consulted if they are fired or relocated.

Jgrate Vol oskevi ci eimelLithuarmiao mstartedV Red
presentation by briefly informing about the events in Lithuania.

I n January 2008 the teachersd uni
stagnating wages and a more general lack of recognition of the teacher
profession.. Several teachers were leaving their jobs because of the
worsening working conditions and the dialogue between unions and
employers all but vaporised. Several good results have been reached
d : thanks to the unions sticking together Thou gh several attempts from the

employers to split the unity of unions, negotiations started and a voice was secured for the

Lithuanian unions and teachers. Through an agreement with the parliamentary parties, a

coordination group between the unions and the government has been set up. Pay increases of
between 10 and 15 % has already been achieved and a decrease of the age for possible
retirement of 5 years is also being discussed. There is still a need for information and training to

prepare the parties for a Social Dialogue. The unions are holding seminars in order to train
special teams in Social Dialogue. Today the decisions affecting education and teachers work
condition are far more transparent than earlier and the popularity of the trade unions are on th e
rise, Ms Voloskeviciene said.

Deniz Yildirim from EGITEM SEM in Turkey was invited to elaborate on the situation faced
by the union, which he had briefly presented. While Mr Yildirim was unable to attend the
second day of the seminar Ms Nazan Ahmet from the Turkish-Cypriot union KTOEOS read a
statement prepared by Mr Yildirim.

The Turkish teacher union EGITEM SEM has had its webpage closed by a local court, because of
a press release against the teaching of creationism in public schools. An international campaign

advocating fAcreationi smo had sent a propaganda

worldwide and the press release from EGITEM SEM led to a lawsuit by the author and backer of
the book, which in turn led to the Turkish authorities shutting dow n access t o
webpage. Even though the EGITEM SEM webpage is running again, negative campaign from
reactionary players to marginalise and misrepresent the opinions of the union continues, but so
will EGITEM SEMs fight for quality in education and scientific research, Ms Ahmet concluded on
behalf of Mr Ylidrim from EGITIM SEN.
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9. Presentation¢ The French Presidency of the European Union

The third day of the seminar began with a presentation on the French Presidency of the
European Union, by Odile C ordelier from SNES, France . Ms Cordelier outlined the main
priorities of the presidency and its possible influence of the presidency on the EU education
policy in Europe.

The main priorities of the French Presidency include foreign and security policy, a focus that

was exacerbated by the conflict in Caucasia. The European agricultural policy and immigration

and asylum policies were also priorities for the French Presidency. The work on a European
immigration and asylum policy has included the adoptionofth e A Ret urn Directi vebo
The ETUC has criticised the directive and pointed out that not enough is done to ensure the

human rights of illegal immigrants, notably with regards to the right to education for children 2.

The documents published by the French Presidency suggest that social policy is not a pivotal
i ssue for the Presidency. The ETUC has met with F
Me mo r a n'dnd stessed the importance of strengthening a Social Europe.

Several relevant conferences will be held covering topics like lifelong learning, education for
disabled children and governance and performances of schools. When working on issues like
performance of schools there should be a focus on whether or not pupil scores are being used
as indicator.

Ms. Cordelier concluded her presentation by relating the French presidency to the topic of the

High Level Seminar; Social Dialogue. The lack of consultation makes the work of the unions a

greater challenge in France, Ms Cordelier underlined.l t i s vi t al that the teac
together on the importance of being systematically consulted by their employers and share

ideas and best practices too.

Martin Rgmer reminded that the Social Dialogue at EU level is a result of a strong
commitment from the former French head of Commission, Jacques Delors.

®The ETUCE Statement on the Return Directive is consultable on the ETUCE website

* This Memorandum is consultable on tBFUC websiteww.etuc.org
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10. Working group sessionCooperation at a Paffcuropean level

This session started by ETUCE president Ronnie Smith summing up the current situation
and presenting the background for the next co nsultation meeting that will be held in during the
ETUCE/EI Council meeting in Luxembourg November 2008.

In 2003 the ETUCE was brought into the house of EI Europe as an autonomous actor and while
a dual structure was created, the aim was a close cooperation of the two organisations. It was
later decided that this structure was to be reviewed, which the Bureau proposed to do in 2006.
The proposal was adopted and a review group was set up to conduct this review. A consultation
of the member organisations was then conducted but led to an inconclusive outcome. The
review committee decided then hold an open consultation meeting on the 11. November 2008.
In preparation of the consultation meeting, the committee decided that the president of the
ETUCE would draft & paper on a possible structural change to serve as a starting point for the
consultation. Mr Smith urged the member organisations to read this document carefully in order
to be able to participate in the consultation meeting in Luxembourg being fully prep ared. The
participants was divided into two groups and given the opportunity to discuss their views on the
issue.

Mr Jan Gasperan, rapporteur for the first group, noted that all participating member

organisations in his group had expressed their opinions and that there had been a unanimous
satisfaction reported with the work of the ETUCE as it functions today. The group also
expressed the request that materials at the consultative meeting in Luxembourg should also be
available in Russian. The group also agreed that Kounka Danianova from SEB Bulgaria would
present the opinions of the group in Luxembourg.

Ms. Tunde Vanja from SEH, Hungary, was the rapporteur for the second
group. The group agreed that it is of the utmost importance that the
ETUCE is an autoromous organisation with a leadership appointed by the
member organisations. The group also pointed out the importance of a
solid representation vis-a-vis the EU institutions. The group also agreed
that it is important for an alternative proposal to be pre sented by the
member unions that is focused on safeguarding the autonomy of ETUCE, i
Ms Vanja reported.
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11. Seminar concluding remarks

The seminar was concluded by ETUCE general secretary thanking the affiliates for their
participation. It was especially positive to have representation from outside EU at the seminar.

Mr Rgmer acknowledged the results obtained by the unions with regards to Social Dialogue,
which are even more impressive considering the challenges and hurdles has had to be
overcome. Seminars like this one will serve to inform about the opportunities and provide a

chance to learn from others in order to further strengthen the efforts on Social Dialogue.

Mr Rgmer thanked thanked Mr Deniz Yildirim for the participation of EGITIM SEM and said that
the ETUCE will help is asked in the current problems faced by the Turkish teachers union.

Martin Rgmer thanked Mr Charles Nolda for his efforts, which has helped tremendously in
getting as far in the process as we are. Mr Rgmer concluded the seminar by saying he hoped
that the participants had had a good experience and they would participate in the next seminar
which will take place in October 2009.

The European Commission as well as the ETUIREHS were also thanked by Martin Rgmer on
behalf of all the participants for making this High Level Seminar on Social Dialogue possible
each year.
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seer - Vhich countries ?

A EU 27 countries : full members of the
SSDCommittee

A Observersseats for Non-EU countries

SEE

MNhat 1 s t he ANat.i
Strando ?

A A single delegate for each side of
social partners

A If needed, a special delegate for HE

A A national structure to :
T Givethe input to the European dialogue
T Implement the outcome nationally
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c=' _\single delegate

A Decision 98/500/CE rules: only one
person per meeting

A But : it can be anyone

Soé

w
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=\ single delegate

A All options are possible Issue-based
representation, rotations etc.

A The delegate represents the country,
not an organisation

A Several meetings before a detisiond
back to the national level meanwile

A Goesthrough a national procedure to
be decided at national level
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