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In March 2009, the European Trade Union Confederation (ETUC) has 
launched a European campaign to fight the economic crisis. The campaign 
places citizens at the heart of priorities and will include a number of 
European events in May 2009. 
 
Read more >>> 
 
 

European Federation of 
Employers in Education 
(EFEE) established 
 
National employers in education 
from 19 EU member states 
gathered in Brussels on 26th of 
February 2009 for the 1st meeting 
of the European Federation of 
Employers in Education (EFEE).  
 
 
Read more >>> 
 

Calendar 
 
April 2009 
20-21. EI Pan-European 
Committee / ETUCE Executive 
Board 
 
May 2009 
25-26. Gender Equality Seminar, 
Brussels 
 
 
 
Read more >>> 
 
 
 
 
 
 
 
 
 
 
 

Upcoming European Parliament elections on the 4-7 June 
2009  
 
In 2009, the European Union has entered a critical 
and complex period, when the undergoing economic 
crisis of an unprecedented scale is combined with a 
decisive institutional context. Between the 4th and the 
7th June 2009 voters around Europe are invited to 
elect the new European Parliament. 
 
Read more >>> 
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ETUC Campaign Fight the crisis: put the people first and 
May 2009 European days of action 
 
In March 2009, the ETUC has launched a new European Campaign to 
fight the financial and economic crisis, placing citizens and workers at 
the heart of priorities for action. The Campaign includes several 
activities taking place in May 2009.  
 
The ETUC has also compiled a 
dossier containing an overview of 
the actions and positions of the 
European Trade Union 
Committee on the current 
financial and economic crisis. 
The main message of the ETUC 
is that the European workers 
should not bear the 
consequences of an economic 
crisis they did not cause. In a 
time when unemployment and 
poverty is on the increase and 
workers rights are threatened, 
the ETUC calls for decisive and 
swift action from the European 
leaders to strike a New Social 
Deal, that will put the European people first, by protecting their rights 
and income and focus on control and regulation mechanisms  
for the financial markets, that contributed to the economic hardships. 
The New Social Deal is part of ETUC demands for a stronger and more 
responsible European leadership in these times. 
 
The ETUC‟s New Social Deal includes the following five key points: 
 

- An expanded recovery programme to provide more and better 
jobs, to protect employment in key industries, to invest in new, 
sustainable technologies, and to maintain vital public services. 

- Better pay and pensions, stronger welfare states, higher 
benefits to protect the purchasing power and effective 
participation rights needed to boost economies 

- An end to the recent decisions of the European Court of Justice 
favouring market freedoms over our fundamental rights and 
collective agreements by confirming the social objectives of the 
internal market, and guaranteeing equal treatment and equal 
pay for „posted‟ migrant workers. 

- Effective regulation of financial markets, a fair distribution of 
wealth, and no return to casino capitalism or to the „business as 
usual‟ of the past 20 years in financial markets. 

- A European central bank committed to growth and full 
employment, not just price stability. 
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As part of their Campaign, the ETUC is organising the European days of 
action on 14, 15 and 16 May 2009. These demonstrations will 
respectively take place in Madrid (14 May), in Brussels (15 May) and in 
Berlin and Prague on 16 May. They are imagined as EU-wide events 
aimed at making governments assume their responsibility of providing 
European responses to this crisis, rather than simply taking case-by-
case measures. The ETUCE encourages all its member organisations to 
support and join these demonstrations and the ETUC demands for a 
responsible European Leader ship and a New Social Deal. 

The ETUC Dossier on the economic and social crisis comprising the 
ETUC positions and actions can be read here. 

 

ETUI Benchmarking Working Europe 2009 and the Lisbon 
Strategy 
 
One of the EU‟s central 
bulwarks against 
economic crises, such as 
the current is the Lisbon 
Strategy. The Lisbon 
Strategy was adopted in 
March 2000, as a priority 
area to increase 
investments in innovation 
and research. Investing heavily in innovation and research and reaching 
the ambitious goals of the Lisbon Strategy that would make Europe a 
competitive, knowledge-based economy would also mean that Europe 
would increase its resilience against external shocks to the economy.  
 
Every year since the adoption of the Lisbon Strategy, ETUC and ETUI 
has conducted a yearly evaluation of the progress and state of health of 
the Lisbon Strategy. This year‟s edition of “Benchmarking Working 
Europe” has a special focus on the economic woes facing Europe and 
the world. One of the conclusions is that the Lisbon Agenda has not 
been an important factor in bolstering the EU from the repercussions of 
the crisis, mainly due to a lack of wholehearted implementation by the 
Member States, which instead relied on other models of increasing 
employment rates.  
 
One of these models is based on financial innovation that can push 
economic agents to take on increasing amounts of debt and thus retain 
high levels of demand on products like construction, personal services 
etc. that cannot be exported to low-wage countries like India and China. 
This model has lead to an increase in employment in countries like UK, 
Ireland and Spain. 
 
 

http://www.etuc.org/a/5838
http://www.etuc.org/a/5838
http://www.etuc.org/a/5838
http://www.etuc.org/a/5838
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The other model is described as a classic “Beggar-thy-neighbour” 
strategy of competitive wage moderation, not in order to compete with 
the low-wage countries as such, but to ensure a larger share of 
European industry. This model has supported employment rates in 
countries like Germany and Austria.  
 
Common for the two models is that they can only function for a limited 
time. There is of course a limit to how much debt households can take 
on and how much money banks can lent out, which lead to the credit-
squeeze marring Europe today. As the sources of credit depletes, 
countries with an exports-focused strategy of competitive wage 
moderation finds that external demand is dwindling and that low wages 
are hampering internal demand dynamics. 
 
Besides discussing the lacking support of the Lisbon Strategy, 
“Benchmarking Working Europe 2009” also includes discussions on the 
Strategy‟s role in creating more and better jobs and income and 
inequality.  
 
For more reading on its conclusions and findings, you can read the 
ETUC/ETUI publication “Benchmarking Working Europe 2009” here. 
 
An ETUCE article on the progress towards the Lisbon Strategy‟s 
Education & Training 2010 Benchmarks has also been published in the 
last edition of the ETUCE newsletter. To access this Newsletter edition 
click here. 
 
 

Upcoming European Parliament elections on 4-7 June 
2009: Why to vote? 
 
 

In 2009, the European Union has entered a critical and complex period, 
when the undergoing economic crisis of an unprecedented scale is 
combined with a decisive institutional context. Between the 4th and the 
7th June 2009 voters around Europe are invited to elect the new 
European Parliament. For the first time since the 1979 first direct 
elections for EP have been organised, citizens from all 27 EU member 
states are called to vote on the same dates. Immediately after the EP 
elections, a procedure on the selection of the new European 
Commission is supposed to be started. 
 
Additionally, the ratification of the Lisbon Treaty is still undergoing (25 
countries have already adopted the Treaty, while the Czech ratification 
is still on hold and endangered by the internal political instabilities in the 
country), with the Irish Government reassuring its EU partners of the 
possibility to hold a new referendum before the end of 2009. It should 
however be mentioned that if and when the Lisbon Treaty enters into 
force, the legislative power of the European Parliament will increase as  
 

http://www.etui.org/research/content/download/6185/30596/file/Bench%202009%20web.pdf
http://etuce.homestead.com/ETUCE_Newsletter/newsletter_en/2008/Final_ETUCE_NL_nov_08_eng.pdf
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the co-decision procedure will become the ordinary legislative procedure 
and more policy areas would fall under the co-decision procedure. 
 
Indeed, besides the fact that the European Parliament (EP) is the only 
directly elected institution within the European Union, it equally holds a 
responsibility for scrutinising legislation. Members of the EP hold a 
crucial role in legislative procedures of co-decision, which puts 
them on an equal footing with the European Council. If in June 
2009, European citizens doubt whether or not to participate in the 
European elections and vote in a new set of EU parliamentarians, they 
should be aware that this institution plays a major role in EU policy-
making already today: 
 

 Members of the European Parliament sign off the EU budget 

 European Parliament hold the power to reject or approve the 
future Commissioners 

 European Parliament asks questions to the Commission and 
the Council and thus holds them accountable 

 European Parliament is the only directly elected EU institution 

 European Parliament adopts its own resolutions and reports 
designed to steer EU policies in a particular direction 

 European Parliament has been a last call for social partners, i.e. 
working time and Bolkenstein Directives cases 
 

In the particular economic and social context, the upcoming EP 
elections appear as bringing a momentum for the trade union 
movement, but also for civil society and citizens in general to request a 
more social and people-oriented Europe. What is at stake in Europe in 
2009 is the future composition of the newly elected European 
Parliament for the next 5 years.  

Number of MEPs to be elected by each country in June 2009 
Source: European Parliament 
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The European elections day is therefore an important meeting for the 
trade union movement and national teacher unions should stay 
mobilised and pro-active by informing their members and pass the 
message about the importance of their participation in the elections. 
June 4-7 2009 is the perfect time for testing EU‟s social nature and 
actions.  
 
The European Parliament itself is mobilised and launched a Campaign 
aimed at rallying European citizens to take part in the ballot. The 
decrease in turnout in the 
EP elections since 1979 
has been steady, 
passing from 61.99% in 
that first year of direct 
election to 45.47% in the 
last 6th elections 
organised. This decrease 
in elections turnout 
contrasts with the 
increasing 
responsibilities of the Parliament itself, gained through several Treaty 
changes operated since 1979. The transformation of the European 
Parliament from a consultative assembly into a legislative parliament 
goes hand in hand with an increasingly greater gap between Europe 
and its citizens, causing a certain loss of credibility of the Parliament 
before EU societies. 
 
The Parliament 
Campaign is aimed at 
stimulating European 
citizens to participate in 
the elections by using 
concrete examples of 
policy proposals and 
decisions and calling 
individuals to use their 
vote to decide what 
Europe they are standing 
for. 
 
The Campaign materials could be found in all EU languages and freely 
downloaded here.  
 
 

http://www.europarl.europa.eu/elections_2009_package/default.htm
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Establishment of a European Federation of Employers in 
Education 
 
National employers in education from 19 
EU member states gathered in Brussels on 
26th of February 2009 for the 1st meeting 
of the European Federation of Employers 
in Education (EFEE). The participants in 
the meeting represented 75% of the EU 
population. The variety of employers‟ 
organisations was also well represented 
with 8 Ministries of Education, 4 associations of local governments and 
7 public agencies, all of them being nationally recognized as employers 
in education.   
 

18 organisations from 15 countries decided to become 
founders of the EFEE. It is hoped that the organisations 
represented at the meeting will decide to join EFEE later 
after complementary decision have been taken nationally.  
An Interim Secretariat as well as an Executive Committee 
was appointed. Charles Nolda, former Chairman of the 

Social Affairs‟ Committee in CEEP was appointed as Secretary and 
Nanna Abildstrom from the Danish local governments‟ association as 
Chair.  The EFEE is now engaging the legal procedure to register under 
the Belgian law as an international non-profit association.  
 
The 26th of February 2009 will remain an important date in the overall 
process leading to a European Sectoral Social Dialogue in Education.  
The ETUCE is no longer dealing with individual employers but has now 
a full partner at EU level to dialogue with.  The ETUCE Bureau and  
the EFEE Executive Committee are now engaging discussions about 
the statutes of the European Sectoral Committee for Education and its 
first work programme.  The preliminary outcome of these discussions 
will be presented to the ETUCE/EI Pan-European Committee in April 
2009.  
 
The joint application to create the European Sectoral Social Dialogue 
Committee for Education is expected to be sent to the European 
Commission by September 2009. 
 

 

ETUCE seminar on teachersõ work-related stress: risk 
assessment and trade union strategies 

 

On 16th and 17th February 2009, ETUCE held a seminar on teachers‟ 
work related stress, attended by 58 teacher union representatives from 
23 countries, a remarkably high level of attendance. 
 
This seminar was aimed at launching the work of the Health and Safety 
section of the ETUCE Network on Working Conditions and Health and  

The ETUCE is no longer dealing 
with individual employers but 
has now a full partner at EU 

level to dialogue with. 
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Safety. The main theme of the seminar was risk assessment on work-
related stress.  
 
Keynote presentations were made by Tim Tregenza, representing the 
European Agency on Occupational Health and Safety; Laurent Vogel, 
from the European Trade Union Institute and Matthias Nübling, from the 
Freiburg Research Centre on occupational and social medicine in 
Germany. Mr. Tregenza explained what a correct way of implementing 
risk assessment would entail in a school as a work place. Mr. Vogel 
highlighted the importance of consulting workers and workers 
representatives when carrying out risk assessment. Dr. Matthias Nübling 
presented a good example of a questionnaire to be used in order to 
assess teachers‟ work-related stress and factors creating it. 

 
The seminar also focused on 
teacher union strategies on 
preventing and tackling this 
problem. Anders Eklund, 
representative from Lärar-
forbundet, presented the 
Systematic Work Environment 
Management as an approach 

used in Sweden to protect health and safety of workers at the work 
place, including work-related stress. He highlighted that the work of the 
teacher unions on the issue is mainly focused on rehabilitation, and a lot 
more should be done regarding promotion and prevention.  
 
One of the main conclusions of the seminar was that, in spite of risk 
assessment being a legal obligation of employers, a lot more needs to 
be done in this field, and especially on work-related stress.  
 
The follow-up of this meeting will take place in the on-line ETUCE 
Network on Working Conditions on Health and Safety. National 
practices on how risk assessment on teachers‟ work-related stress is 
implemented will be collected. Further on, the work will focus on teacher 
unions‟ strategies on WRS and the inclusion of psychosocial risks in 
social dialogue at institutional, local, regional and national levels. 
 
Trough all this work, ETUCE is implementing its Action Plan on teachers 
WRS, approved by the Executive Board on 14-15 April 2008 and 
supporting the implementation of the European Framework Agreement 
on WRS. 
 
 

ETUCE survey on implementation of the Education & 
Training 2010 process and the role of teachers unions 
 

End 2008-beginning 2009, the ETUCE has conducted a survey on the 
national implementation of the Education & Training 2010 process and 
the role of teachers unions in this field. In relation to this, the ETUCE  

One of the main conclusions of the 
seminar was that, in spite of risk 
assessment being a legal obligation of 
employers, a lot more needs to be 
done in this field, and especially on 
work-related stress.  
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has been long encouraging its member organisations to influence and to 
work with their national authorities on the establishment and work of the 
so called follow-up structures. Finding out whether such structures exist 
or not at national level is the main objective of the survey. A total of 24 
organisations representing 21 EU member states participated in the 
survey. 
 
To the question on whether or not a follow-up structure on the E&T2010 
process existed in the respective country, teacher unions from 12 of the 
21 countries represented in the survey affirmed the existence of such a  
follow-up structure, while 9 did not. The countries where unions state 
that a follow-up structure exists are mainly “new” EU-12 member states 
(9/12), while the countries where unions state there are no follow-up 
structures are mainly EU-15 member states (7/9). 
 
Out of the 12 countries with a follow-up structure, 5 where described it 
as a formal group set up by the ministry while 7 were described as 
regular or sporadic consultation or as meetings on request. Only in 2 of  
the countries without a follow-up structure, the national teacher unions 
have asked the Ministries to set up one, without a result.  
 
In 8 of the 21 countries represented in the survey teacher unions are 
represented in a follow-up structure on the E&T2010 process. In all 8 of 
these countries, the teacher unions discussed the E&T2010 process 
issues with representatives of the ministries before or after meetings in 
Brussels or in relation to the Ministries‟ work in the Clusters. In 2 
countries, less than a tenth of the countries represented in the survey, 
does teacher unions discuss 2010 process matters with the ministry 
before and after meetings in Brussels. 
 
Among the examples given by the participating unions of positive 
aspects of involvement in the follow-up structures was the opportunity of 
influencing policies and enhancing the authorities understanding of the 
role of teachers.  Almost all unions from countries with a national follow-
ups structure with teacher union representation affirmed that there are 
relations between the 2010 process and reforms in education in their 
countries.  
 
The lack of consultation and of follow-up structures in some countries 
were explained, by some participants, with the lack of resources in the 
Ministries and/or the lack of tradition for and understanding of the 
importance of trade union consultation in the field of education. 
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New technologies use in education: ETUCE member 
organisations discussing challenges and opportunities 
offered 
 
In the frame of its ELFE 2 project, the ETUCE has held two Regional 

Seminars, one for union 
representatives from the “old” EU-15 
member states and the other one 
gathering representatives from the 
“new” EU-12 member states. The 
seminars focused on the various 
national approaches towards the use 

of ICT in education and featured presentations from OECD and the 
European Commission on these institutions‟ research and policy lines 
towards ICT in education. The Seminars voluntarily gathered 
representatives from the new and old member states in separate 
meetings, in order to provide country representatives with similar 
national contexts and situations to openly discuss how they see the 
challenges and potential of ICT use in education.  
 
Equally, the preliminary conclusions of the ELFE 2 project research 
phase have been presented to the Seminar participants. This research 
phase took place in the 5 target countries of the project with study visits 
taking place in 2 schools and 1 Teacher Education institution in each 
country. The ETUCE is, since 2004 supporting its member 
organisations‟ actions and policies by proving evidence-based 
recommendations and opening up the floor for discussions and 
exchanges of experiences amongst them. During its ELFE 1 and 
currently within ELFE 2 project, the ETUCE is trying to examine what 
are the specific conditions making the use of ICT in a specific country or 
school generate an added value for learners and teachers.  
 
While researching the institutional, organisational and leadership factors 
that create this added value, the ETUCE is also urging its member 
organisations to get involved into the issue and to contribute to their 
respective national discussions linked to ICT use in teaching and 
learning, but also on related issues which are on the top of political 
agenda, such as innovation and creativity applied to education. 
  

In this sense, national teacher trade unionists have also been 
invited to present their Unions‟ vision and policy line on how 
to effectively integrate ICT in education. Teacher unions have 
a certain role to play in bridging the gap between teachers 
and new ICT technologies and the ETUCE invited its 
member organisation to discuss this role. ETUCE considers 
teacher unions have their word to say on how ICT will be 
used by teachers in their teaching practices, not only in 

relation to matters as working time and ethical questions, but also in 
relation to the added value it can bring to students‟ educational 
achievements. Member organisations shared their views on these  

Teacher unions have a certain role 
to play in bridging the gap between 
teachers and new ICT technologies 
and the ETUCE invited its member 

organisation to discuss this role. 
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issues during the Seminars and revealed that the topic of ICT in 
education generates diverse reactions, practices and viewpoints around 
Europe. 
 
The preliminary results of the research phase of the ELFE 2 project, as 
well as more information on the project can be found on the ELFE 
website: http://www.elfe-eu.net/ This website also provides teacher 
unions with the possibility to participate in an open on-line debate, 
where they can ask questions to each other or to the ELFE 2 project 
team or simply post a comment or a reflection generated during the 
Regional Seminars. The ETUCE encourages its member organisations 
to use this debate forum space, particularly in view of the upcoming 
Final ELFE 2 Conference where policy recommendations to teachers, 
schools, teacher unions and policy-makers will be developed. 
 
 

ETUCE Statement on the Key Messages to the Spring 
European Council in the field of education and training 
 

At their Council meeting of the 16th of February, EU Education ministers 
adopted the Key Messages to the Spring European Council of 19-20 
March 2009. At this Spring Council meeting, Heads of State and 
Governments met to search for a common EU approach and position to  
adopt for the upcoming G20 Summit, to be held in London on the 2nd of 
April 2009. 
 
World leaders from the G20 countries will meet in London to discuss the 
global financial crisis and the means to overcome it. The draft summary 
proposal made for the summit called „The Global deal‟, in which all 
countries have a role to play, does not include investment in education 
as one of the means to restore global economic growth.  
  
The Key Messages, adopted by the Minister of Education to the Spring 
European Council, underline the importance of maintaining open and 
efficient education and training systems of high quality. Education, 
however, is seen merely as a tool to meet the specific and immediate 
demands of the labour market. The focus is made on investments in 
“human capital” not on investing in high quality education and training 
systems. Furthermore investment through new and diversified funding 
sources such as private funding is emphasized.  
 
The ETUCE has issued a statement in response to the Key Messages 
prior to the Spring European Council. In the statement, the ETUCE 
emphasises that investment in high quality education for all is vital, 
especially in times of economic down-turn. Additionally, the ETUCE 
stresses that education is a public responsibility and therefore must 
remain publicly funded and regulated. Moreover the ETUCE 
recommends the Spring Council to integrate the Key Messages in the 
EU‟s position to the G20 Summit in such a way that education will play a 
prominent role in the so-called Global Deal.   

http://www.elfe-eu.net/
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The ETUCE sent out the statement accompanied with an urgent appeal 
to all its Member Organisations to seek influence over their national 
governments before the Spring European Council. The ETUCE thus 
joined the current EI Campaign for including education as a key part of 
the expected Global Deal. 
 
On 19-20 March, at the Spring European Council meeting, Heads of 
State and Governments concluded that in view of improving the impact 
of national stimulus measures, work should be speeded up and concrete 
measures taken urgently particularly on “improving the quality of 
investment in research, knowledge and education”1. One may notice 
however, that this important internal EU achievement has not been 
followed by success at world level. Indeed, in the G20 mandate they 
agreed on2, EU Heads of State and Governments solely focus on 
financial and International trade issues, omitting to highlight that 
investment in education should play a key role in economic recovery 
plans. 

 
 
The Bordeaux Communiqué and EU Commission òNew 
Skills for New Jobsó Communication 
 
At their November 26 meeting, the European Ministers of Vocational 
education and training, together with the European social partners and 
the European Commission adopted the “The Bordeaux Communiqué”. 
The Communiqué reviews the current state of the Copenhagen Process 
and lays out the priority lines for work in years 2009 and 2010. The focal 
points of the Process – from the launch in Copenhagen in 2002 to the 
third review in Bordeaux in 2008 – have been on creating methods and 
tools to enhance the transparency and recognition of knowledge, skills  
and competence in European vocational education and training. In this 
sense, tools such as the Europass and the European Qualifications 
Framework (EQF) have already been initiated, while in 2009 the 
European Credit system for VET (ECVET) and the European Quality 
Assurance Reference Framework (EQARF) are expected to be 
launched. 
 
The Copenhagen process is an integrated part of the Education & 
Training 2010 Process and the Bordeaux Communiqué describes the 
strategy for the years 2009 and 2010 as “implement, give time and 
ensure coherence”. At the same time, however, the current economic 
and social challenges necessitate a new strategic vision of the process.  
 

                                                           

1 Point 16 of the Presidency Conclusions from the European Council meeting of 19-20 
March: 
http://www.consilium.europa.eu/App/NewsRoom/related.aspx?bid=76&grp=14958&lan
g=en&cmsId=339 

2 See Annex 1 available on page 14 of the Presidency Conclusions from the European 
Council meeting of 19-20 March. 

http://www.consilium.europa.eu/App/NewsRoom/related.aspx?bid=76&grp=14958&lang=en&cmsId=339
http://www.consilium.europa.eu/App/NewsRoom/related.aspx?bid=76&grp=14958&lang=en&cmsId=339
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The Communiqué proposes the following four priority areas for years 
2009 and 2010: 

- Implementing the tools and schemes for promoting cooperation 
in the field of vocational education and training (VET) at national 
and European level;  

- Heightening the quality and attractiveness of vocational 
education and training systems; 

- Improving the links between VET and the labour market; 
- Strengthening European cooperation arrangements 

 
The Bordeaux Communiqué can be found here: 
 
New Skills for New Jobs 
Related to the above mentioned priority area of improving the links 
between VET and labour markets, in December 2008, the Commission 
issued the communication “New Skills for New Jobs - Anticipating and 
matching labour market and skill needs”. In this Communication the 
Commission presents an initial forecast of the skill needs of the 
European labour market in the near future and describes tools and 
initiatives to improve EU ability to foretell and anticipate these needs. 

 
In response to the Commission‟s projection, the 
EI/ETUCE Bureau meeting of the 24-25 
February 2009 adopted an ETUCE statement 
on the New Skills for New Jobs communication. 
In the statement the ETUCE underlines its 
support to the Commissions‟ aim of creating 
more knowledge about future developments in 
the European labour market, but stresses the 
importance of recognising that education and 

training serves broader purposes than merely answering specific labour 
market demands. 
 
The ETUCE acknowledges that forecasts of the future skill needs of the 
European labour market can contribute to raise awareness about future 
challenges. It must be stressed, however, that the primary objective of 
the European education and training systems is not to meet specific 
needs of the labour market, but to educate for life. Reaching this overall 
objective requires that education and training systems are accessible to  
all and act for the development of peoples‟ knowledge, skills and 
abilities in a broad range of areas: social, civic and cultural 
competences, the ability to learn as well as creativity, innovation and 
teamwork skills.  
 
The ETUCE believes that a flexible and adaptable workforce is better 
developed by education systems based on this broad approach, than by 
demand-led systems with a narrow focus on the ever-changing 
demands of the labour market. The ETUCE is also pleased to notice 
that the Commission relies on the dialogue with the European social  

The ETUCE believes that a flexible 
and adaptable workforce is better 
developed by education systems 
based on this broad approach, than by 
demand-led systems with a narrow 
focus on the ever-changing demands 

of the labour market 

http://ec.europa.eu/education/lifelong-learning-policy/doc/bordeaux_en.pdf
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partners in the future work on the topic of raising the skill-level of the 
European workforce and looks forward to participate in this.  
 
The European Commission‟s communication “New Skills for New Jobs - 
Anticipating and matching labour market and skill needs” can be found 
here. 
 
The ETUCE statement on the communication “New Skills for New Jobs - 
Anticipating and matching labour market and skill needs” can be found 
here. 
 
 

New Study on the impact of Erasmus on European Higher 
Education 
 
According to a recent study published by the European 
Commission, DG Education and Culture, the Erasmus programme 
for student mobility and cooperation has had a significant impact 
on higher education in Europe.   
 
A research consortium of three institutes 
has been invited by the European 
Commission to conduct a study on the 
impact of the Erasmus programme on 
higher education excellence in Europe 
and to formulate recommendations for the 
future of the Erasmus programme. 
Whereas previous studies have focused 
on the impact of Erasmus at individual 
level (students and staff members), this 
study focuses on the policy and 
institutional level. The study explores how and to what extent the 
Erasmus programme helps European higher education to excel in the 
core activities of teaching, research and openness to society. 
 
The Erasmus programme was inaugurated in 1987 and the study 
focuses on the impact of Erasmus since its inception. The empirical part 
of the study consists of a literature review, a survey of key stakeholders 
and 20 case studies.  
 
Impact of the Erasmus programme 
The study concludes that the Erasmus programme has been of great 
importance for the progress and development within higher education in 
Europe. The programme has contributed to improving, opening and 
modernising both higher education institutions and education policies.  
 
According to the conclusions the Erasmus programme has had a 
leading role in internalisation policies in higher education at national, 
European and international level. Erasmus‟s impact on policy making is 
e.g. visible in the Bologna Process, aimed at establishing a European 

http://ec.europa.eu/social/BlobServlet?docId=1516&langId=en
http://etuce.homestead.com/Statements/2009/ETUCE_statement_new_skills0209_en.pdf
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Higher Education Area (EHEA) by 2010. Essential political initiatives 
and actions have been drawn from it, such as the establishment of a 
European credit transfer and accumulation system (ECTS) offering easy 
readable and comparable degrees and the application of joint and 
double degrees. 
 

Another particularly valuable outcome of cooperation 
in HE launched by ERASMUS resides in the spread 
of a systematic quality assurance processes in HE 
across Europe. Various instruments were developed 
under the impulsion of ERASMUS‟s success, such as 
the European Network for Quality Assurance in 
Higher Education (ENQA) and the recently launched 
European Quality Assurance Register (EQAR), It 
should be underlined that today, 10 years after the 
adoption of the Council‟s recommendations on quality 
assurance in HE, all 46 Bologna countries now place 

quality at the heart of their policies.  
 
The institutional impact of Erasmus is also considered to be strong. The 
conclusions made in the study indicate that the Erasmus programme 
has had a significant influence on the three missions of European 
universities: teaching, research and services. The impact on the 
internationalisation of teaching and learning has been strong, since 50% 
of the Erasmus coordinators have indicated that the Erasmus 
programme has been a triggering factor in this development. The impact  
on research has been surprising. Although research activities of higher 
education institutions are not a primary target for Erasmus programmes, 
considerable effects have been identified.  Furthermore the study 
indicates that Erasmus‟ greatest contribution to quality improvements is 
in the area of student services.  
 
The conclusions made in the study were supported by Ján Figel, EU 
Commissioner for Education, Training, Culture and Youth:  
"The Erasmus programme has been the grandfather of some of the 
biggest reform initiatives in higher education in Europe today. Erasmus 
paved the way for the European Credit Transfer and Accumulation 
System -ECTS- and the 'Bologna process', in which 46 European 
countries have agreed to establish a European Higher Education Area 
by 2010. This study reinforces my view that Erasmus, which celebrates 
its 22nd anniversary this year, should be further expanded in the future 
as a key vehicle for modernising higher education and promoting 
mobility opportunities for students." 
 
Recommendations for further Erasmus programmes 
Based on the available data, a number of recommendations for further 
improvement of the current Erasmus programme have been generated.  
These recommendations for innovation are addressed to both European 
and national authorities and agencies levels, but also to the institutional 
level (Central management and Academic departments).  

The impact on the 
internationalisation of teaching 
and learning has been strong, 
since 50% of the Erasmus 
coordinators have indicated that 
the Erasmus programme has 
been a triggering factor in this 
development 
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Future expectations 
Three quarters of the participating institutional Erasmus coordinators 
and nearly as many members of university leadership predict that the 
impact of the Erasmus programme at the institutional level will be 
increasing.  
 
To read all the conclusions of the study, click here. 
 
 

Mapping study on trade union practices in fighting 
discrimination and promoting diversity 
 
The European Commission has recently assigned a study to the 
Working Lives Research Institute (WLRI) from the London Metropolitan 
University, aimed at mapping trade unions‟ good practices on combating 
discrimination and promoting diversity.  
 
The study intends to provide the Commission with a structured mapping 
of the most significant and/or innovative initiatives taken by trade unions 
to combat discrimination on the grounds of race and ethnicity, disability, 
sexual orientation, age and religion or religious belief, and thus to give 
higher visibility to trade unions work in this field.  
 
The countries to be covered by this study will be the 27 European Union 
member states plus Croatia, Iceland, Lichtenstein, FYROM, Norway, 
Serbia and Turkey. 34 national experts will take part in the study, 
facilitating the understanding of the national context and the 
identification of good practices. In addition, five thematic experts will 
revise the good practices collected in the five grounds of anti-
discrimination.  
 
The 125 initiatives presented in the study will be those taken by trade 
unions in Europe since 2003 in order to combat discrimination at the 
workplace or and/or to promote diversity in the working environment.  
Out of those, 15 will be selected and finally presented in a workshop 
conference to take place in Spain in March 2010. 
 
The ETUCE is a member of the Steering Group, together with other 
European trade union organisations: ETUC, EPSU and Eurocadres. 
This group is in charge of guiding the elaboration of the research study. 
ETUCE intends to take this opportunity to promote the actions on 
teachers‟ unions in anti-discrimination, as well as to learn more on what 
is happening in this domain at national level. A letter will be circulated 
soon in order to give further information on this matter. ETUCE believes 
this study will be a very good opportunity to give visibility to teacher 
unions‟ work on anti-discrimination all over Europe.  
 
 
 
 

http://ec.europa.eu/education/erasmus/doc/publ/impact08sum.pdf
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2009 Commission report on Equality between Men and 
Women 
 
According to the latest 2009 edition of the report on "Equality 
between Men and Women", women account for nearly 60% of all 
university graduates in the EU. However, barriers preventing 
women from using their full potential and gaining access to jobs 
and positions for which they are qualified still exist.  
 
The Report 
At the request of the European Council, 
the European Commission reports on 
the progress on gender equality in the 
EU every year. Besides conclusions on 

the latest developments, the 
report presents challenges and 
priorities for future work. The 
report is adopted in the context of a global financial crisis and 
focuses on gender equality as a necessity in order to ensure 
positive developments within labour shortage and new skills 
needs. The aim of the report is to address the challenges and 
the policy responses for removing barriers to women‟s and 

men‟s full participation in the labour market.  
 
Conclusions 
Female employment in the EU is in general close to the Lisbon objective 
of 60%, which is to be realized in 2010. In total, female employment has 
increased from 51.1% in 1997 to 58.3% in 2007. However, there are 
major differences between the respective member states, with figures 
varying from 36.9% to 73.2%. Despite a positive average figure, some 
countries are far from the Lisbon objective.  
 
One of the main barriers to achieving the Lisbon objective is the 
percentage of women working part time jobs. In 2007 the percentage 
was 31.2 %, which is four times higher than for men. Choosing to work  
part time may reflect personal preferences, but can also be an 
expression of unequal share of domestic and family responsibilities, 
leading more women than men into such job arrangements.  
 
Reality is that more than 6 million European women aged 25-49 say that 
they are obliged not to work or to work only part time because of their 
family responses.  
 
Better reconciliation of work and private life for both men and women is 
therefore essential in order to achieve gender equality. Moreover the 
development of affordable and quality childcare is vital for enabling both 
parents to combine work and family life. Gender segregation on the 
labour market involves the persisting gender pay gap, which is 17.4% in 
average in Europe, 2007. The gender pay gap is partly due to women 
concentrating on less valued jobs and positions than men. Furthermore  

Reality is that more than 6 
million European women aged 
25-49 say that they are obliged 
not to work or to work only part 
time because of their family 
responses.  
 



18 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

women are more likely to work part time and interrupt their carriers due 
to family reasons. 

 
The newly launched EU Gender Pay Gap Campaign 
In relation to these conclusions the European Commission 
launched, on the 3rd of March 2009, an information campaign in 
all EU countries about the gender pay gap. At EU level, the 
gender pay gap is defined as the relative difference in the average 
gross hourly earnings of women and men within the economy as 
a whole.  
 
As part of the campaign the European Commission discloses 
examples of initiatives that have been introduced at national 

levels in order to tackle gender pay gap. The initiatives include actions in 
the field of national legislation, social partners' agreements, equality 
plans, awareness-raising and other types of initiatives. 
 

As an example of national actions3, the Swedish Equal Opportunities 
Act from 1991 could be mentioned. This legislative measure ensures 
that all employers with a minimum of ten employees are required to 
prepare an annual equal opportunities plan as well as a plan of action 
for equal pay. In Spain, a new gender equality law was adopted in 
March 2007. The law has specific provisions on fighting discrimination, 
allowing positive action measures in collective agreements, encouraging 
reconciliation of work and family life, promoting equality plans and 
fostering good practices.  
 
According to the Commission‟s report, women‟s employment is now 
close to the Lisbon objective, but public and political commitment to 
gender equality is essential in order to ensure a positive and sustained 
progress for the future.  
 
ETUCE activities in the field 
In relation to that issue, the ETUCE has undertaken a project on gender 
equality. The overall objective of the project is to improve national 
teacher trade unions‟ understanding of gender equality issues and to 
promote initiatives and actions in order to ensure equality within their 
own structures and profession. The duration of the project is 16 months 
and runs until the end of 2009.  
 
A survey questionnaire has been drafted by the ETUCE secretariat in 
collaboration with the project‟s steering committee, and has been sent to 
all ETUCE member organisations in December 2008. 
 
The questionnaire was focused on the national policy context on 
combating gender stereotypes in school, gender balance in the teacher 
profession and women‟s‟ representation in the teacher training union 
movement. The questionnaires are currently being assessed by the  

                                                           

3 For more examples of national actions, click here.  

According to the Commissionôs 
report, womenôs employment is 
now close to the Lisbon 
objective, but public and political 
commitment to gender equality 
is essential in order to ensure a 
positive and sustained progress 
for the future.  
 

http://www.migualdad.es/mujer/
http://ec.europa.eu/social/main.jsp?catId=687&intPageId=104&langId=en
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ETUCE secretariat and a survey report will soon be drafted and 
presented at an awareness raising seminar in Brussels.  
 
The development of an ETUCE action plan on how to enhance gender 
equality in the teaching profession and in teacher trade unions is 
foreseen as the final phase of the project. A final project conference will 
be held, where the final survey report will be presented to national 
teacher trade unions, together with the ETUCE action plan. Both papers 
will be discussed at the final conference. 
 
The European Commission Report: Equality between women and men 
2009 can be found here. 

 

 
Still to come in the European Year of Creativity and 
Innovation 2009 
 
Since 1993, the European 
Union puts forward a specific 
topic for each year, in order 
to raise public awareness 
and to generate policy 
discussions. In 2009, this 
topic is „Creativity and 
Innovation‟. The 2009 
European year aims to raise 
awareness on the 
importance of creativity and 
innovation for personal, social and economic development. Furthermore, 
the aim is to disseminate good practices, to stimulate education and 
research, and to promote policy debate on related issues. 
 
EU leaders strongly believe that creativity and innovation also contribute 
to economic prosperity and social and individual wellbeing. During 2009, 
various forums and other discussion points are to be created all over  
Europe, where new ideas can be developed by bringing together 
potential stakeholders from many different environments (authorities, 
schools, universities, business, governments, research, NGOs, etc.). 
The activities are designed to provide a platform for reflection and 
exchange of ideas which can contribute to policy development on 
creativity and innovation. 
 
According to Jan Figel, Commissioner for Education, Training, Culture 
and Youth, the timing of this European year is significant: 
 ñIt provides an opportunity to ensure that creativity and innovation 
receive greater emphasis as the European Union reflects on its strategic 
orientation for the post-2010 decade. In doing so, we want to build on, 
strengthen and sharpen the emphasis on the knowledge-based aspects 
that permeate the óLisbon strategyô for more jobs and growth ï the EUôs 
over-arching policy framework for the current decadeò.  

http://ec.europa.eu/social/BlobServlet?docId=1916&langId=en
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The activities of the European Year of Creativity and Innovation 2009 
are targeting different groups including young people, educators, firms 
and policy makers, as well as the general public. Civil society 
organisations are encouraged to mobilise and get involved at European, 
national and local level activities. The ETUCE participated in a DG 
Education Conference “Creativity and Innovation – Best Practices from 
EU Programmes”, held on the 2nd & 3rd of March 2009 in Brussels. The 
focus of the conference was to present, to a wider European public, 
examples of particularly innovative initiatives funded by existing EU 
Programmes. Four different workshops where arranged during the 
conference and 12 projects, representing different member states, 
where presented. These had been selected in advance by a panel of 
independent experts drawn from various programmes of the European 
Commission. 
 
Examples of future activities taking place in the frame of the EY of 
Innovation and Creativity at national and EU level, linked to 
education and training: 
 
Prague | Czech Republic: 06.05.2009 
Conference on „Innovation and creativity in the Lifelong Learning (LLL)“: 
the event is organised as an open forum to debate what creativity and 
innovation in lifelong learning can do to improve education and training 
systems in Europe. 
 
Brussels | Belgium: 27.05.2009  
Open Forum „Removing Barriers to Creativity and Innovation“, focusing 
on how stakeholders‟ voices can be heard in the definition, 
implementation and evaluation of creativity and innovation policies and 
initiatives. Furthermore, the forum will focus on the concrete elements 
which can be brought in the policy agenda, according to the 
expectations and concerns of stakeholders.   
 
Ankara | Turkey: 10.04.2009 
 “National Valorisation Conference of LLL Programme“: this national 
valorisation Conference will highlight projects and actions supported 
under the programmes of Comenius, Erasmus, Leonardo da Vinci and 
Grundtvig. 
 
For more information about the European Year of Creativity and 
Innovation 2009 and other activities taking place in your country, please 
visit the official website by clicking here.  

 
 

http://create2009.europa.eu/about_the_year.html
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The selection of the Knowledge and Innovation 
Communities of the newly established European Institute 
of Innovation and Technology 
 
2009 is the European 
Year for Creativity and 
Innovation and also the 
year when the newly 
founded European 
Institute of Innovation and 
Technology will conduct 
its first call for proposals 
related to the creation of 
its Knowledge and Innovation Communities, KICs. When fully 
established, the EIT is supposed to be a new driving force in European 
innovation, to contribute to European innovation by working on 
strengthening the “Knowledge-Triangle” of research, education and 
innovation and supporting and coordinating close cooperation between 
the best and brightest stakeholders in education, research and 
business. 
 
So far only one of EITs two components has been established. The EIT 
governing board, the independent and autonomous leadership of EIT, 
has been elected and now remains the work of establishing the 
Knowledge and Innovation Communities, KICs, the excellence-driven 
partnerships between universities, research organisations and 
businesses.  
 
While the EIT governing board is supposed to lay down the strategic 
lines of the EIT, the KICs are supposed to be the networks, where the 
closeness and connections of relevant actors and stakeholders will 
facilitate innovation. In April the EIT will issue its first call for 
proposals, giving interested candidates the opportunity to apply to be 
selected as one of these KICs. The EIT Governing Board will, from the 
applicants answering the call for proposals, select the first 2 or 3 KICs.  
 
The deadline for application is August 2009. In January 2010, at the 
latest the first KICs will be selected.  
 
The applicants will be assessed in the following three stages:  
 
Stage 1: Eligibility check carried out by EIT staff - a KIC proposal must 
meet all the KIC eligibility criteria outlined. 
Stage 2: Evaluation of proposals carried out by independent experts, 
who will report the results of these evaluations directly to the Governing 
Board. 
Stage 3: Governing Board makes final decision on the KIC selection. 
 
The EIT governing body has, as part of its strategic planning, limited this 
search for KICs to networks of actors, whose work relates to the  



22 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

following areas: climate change mitigation and adaptation; 
sustainable energy and future information and communication 
society.  
 
The eligibility criteria of the applicants includes that the proposed KIC 
must contain at least three independent partner organizations 
established in at least three Member States; the majority of the partner 
organizations shall be established in the Member States and that the 
proposed KIC shall include at least one higher education establishment 
and one private company. 
 
Find the full text of the criteria for the Selection of Knowledge and 
Innovation Communities (KICs) can be read here and the homepage of 
the European Institute of Innovation and Technology can be consulted 
from here. 
 
 

European Partnership Meeting: òHealthy Workplaces ð 
Good for you. Good for businessò 
 

On 17 March 2009 the European Agency for Occupational Health and 
Safety (OSHA) held its European-wide partnership meeting in Brussels. 
 
In light of the two-year (2008-2009) risk assessment campaign, OSHA 
invited trade unions, safety representatives, employers in the public and 
private sector, training providers, the education community and 
insurance services to learn about the benefits, good practice examples 
and activities of official campaign partners. The campaign focuses on 
involving all organisations and individuals on local, national and 
European level to support the practical implementation of risk 
assessment at workplace level. At present, activities and co-operations 
mainly focus on the private sector. Trade Unions involved in the 
campaign so far are: CESI, EFFAT, EFBWW, ETUC and ETUF-TCL. 
 
As risk assessment at the workplace is an important topic in the public 
sector too, ETUCE will apply for membership in this action, in particular 
as OSHA has announced that the future programme will equally target 
psychosocial hazards, such as work-related stress. This is a highly 
interesting field for ETUCE as work-related stress at schools is at 
present a major health and safety issue on our agenda.   
 
More information on the current campaign and other OSHA activities are 
available here. 
 

 
 
 
 
 

http://ec.europa.eu/eit/doc/kicselectioncriteria_20090302.pdf
http://ec.europa.eu/eit/index_en.htm
http://osha.europa.eu/en
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ETUCE Calendar 2009 

 
 
April 
20-21. EI Pan-European Committee / ETUCE Executive Board 
 
May 
25-26. Gender Equality Seminar, Brussels 
 
September 
8. EI/ ETUCE Bureau Meeting 
14-15. ELFE 2 Final Conference, Bled 
 
October 
12-13. EI Pan-European Committee / ETUCE Executive Board 
29-30. Gender Equality Final Conference, Rome (tbc) 
 
November 
23-24. EI Pan-European Conference / ETUCE General Assembly 

New Publications 
 
External evaluation of the 2007 European Year of Equal Opportunities 
for All (EYEO) 
 
Early Childhood Education and Care in Europe: Tackling Social and 
Cultural Inequalities 
 
Key Data on Teaching Languages at School in Europe - 2008 Edition 

 
Women in European politics – time for action 
 

 

 

 

 

http://ec.europa.eu/social/BlobServlet?docId=2144&langId=en
http://ec.europa.eu/social/BlobServlet?docId=2144&langId=en
http://eacea.ec.europa.eu/portal/page/portal/Eurydice/showPresentation?pubid=095EN
http://eacea.ec.europa.eu/portal/page/portal/Eurydice/showPresentation?pubid=095EN
http://eacea.ec.europa.eu/portal/page/portal/Eurydice/showPresentation?pubid=095EN
http://ec.europa.eu/employment_social/publications/booklets/equality/pdf/ke8109543_en.pdf

